AR\
&
s, SHEETAL AUTOMOBILES PVT. LTD.

Authorised Sérvice Centre -

16/06/2022
To Principal & TNP

(For Student information only)

Sub: Offer Letter/Joining Letter of Followmg Mentioned Student
MUBASHSHIR ASHFAQUE AHMED

Sheetal Automobile i Is very pleased to oﬁer you the position of EE Supervisor in our company.
Your background and skills make you an |deal fit for this job position. Your starting date will be
decided after completion of your training period. The starting salary is 1,50,000/- per year paid
on a monthly basis by direct deposit. This offer of employment is contingent on you passinga
pre-employment drug test and background check and signing confidentiality agreement. If you
choose to accept this job offer, please sign and return this letter at your earliest convenience.
Once your acceptance has been received, we will send you information about scheduling your
training. Please let me know if you have any questions or concerns.
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il
sieee. SHEETAL AUTOMOBILES PVT. LTD.

Authorised Service Centre

18/06/2022
To Principal & TNP

(For Student ihformation only)
Sub: Offer Letter/Joining Letter of Following Mentioned Student
MOHAMMAD SAHIL FAIZ AHMAD S

Sheetal Automobile is very pleased to offer you the hosition of EE Supervisor in our company.
~ Your background and skills make yoL: an'i_dea.l fit for this job position. Your starting date will be
decided after comhietion of your training period. The starting salary is 1,50,000/- per year paid
on a'monthly basis by direct deposit. Thi; offer of employment is contingent on you passing a
pre-employment drug test and background check and signing confidentiality agreement. If you
choose to accept this job offer, please sign and return this letter at your earliest convenience.
Once your acceptance has been received, we will send you information about scheduling your

training. Please let me know if you have any questions or concerns.
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pere //
" Instituee \ f}\
," Code S “I \C‘;

For :- Shu.,ta! Automobile Pvt Ltd

PEITIPIna |
MAUKANA MUXHTAR AHMAD WAL AL e
MANS QURAY, MALEGA Jvabe lasluig w



CONSTRUCTION
Crealing Infrastrur;,ture Building India
1D:100881
TP
' MMANTCcoe

(For fnformatfon of Stiidenfé 6nﬁ/) :
Sub: Joining Letter ‘_of Following Mentioned Students

KHAIRNAR SACHIN BHASKAR
" HIRAY VISHAL RAVINDRA
' SURYAWANSHI VIVEK SUSHIL .

Our Company is very p!eased.to, offer all of you the position of Site Supervisor. Your
baékground and skills make you an ideal fit for.this job position. Your Starting date will be
decided after completion of your training penod The Starting salary is 180000/~ per year paid
“ona monthfy basis by direct depos.ft in you're a/C Thfs offer of employment is contingent on
' you passing a p!e empfoymenr test and background check and signing confidentiality
agreement. If you choose to accept fh!S ,rob offer, pfease sign and return this letter at your '
earhest convenience and co!fege TPO. Once your acceptance has been rece:ved we will send
you information about schedufmg your trammg Please let me know if you have any quesnons

e

- orconcerns.

/ wm I\ DIRECTOR
,r' Insllruw}d\ !
{ Codr 5471 42 (21/05/2022)
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CONSTRUCTION

Credtmg Inhdstruc[ure Building India

ID:100882
MMANTC coe

~ (For information of Students only)

Sub: Joining Letter of Following Mentioned Student
Shahebaz Akhtar ' %

Our Company is 've}y pleasled' to offer a!f of you the position of Site Supervisor. Your
-background and skills make you an fdea! fit for this Job position. Your starting date will be
decided after compfeffon of your training penod The starting salary is 180000/- per year paid .
ona monthfy basis b y dlrect depos:t in, you re a/C ‘This offer of employment is contingerit on '
you passrng a pre emp!oyment test and background check and signing - confi dent;ahty'
agreement. If you choose to accept this job offer, please sign and return this letter at your
earliest convenience and college TPQ. Once your acceptance has been received, we will send
. you information about schedufmg your trammg Pfease let me know if you have any questions

0!’ concerns.

DIRECTOR

(21/05/2022)

Frmrfp:u.
w\ma MUKHTAR ARMAD %01 TECHNICAL emu
“MANSQURA', MALEGAON, Dist,Na



- alfa

- BOILERS PVYT. LTD.

o WS GEGT A0 E COMPARNY

18/08/2022
To,

TPO &
Principal,

MMANTC, -
Malegaon.

Subject: List of appointed ca_ﬁdidatésithfo‘ugh Campus
- drive.
MOMIN SAUD AHMED ALTAF AHMED
GEETE JAYESH SURYKANT
‘MOHD NAFIS MAQBUL ALAM
MOHD IMRANATIBULLAH

Respected Sir, ; . :
' With reference to above mentioned subject, we are really delighted to inform

you that the below mention candidates are teamed up to work together.

We are really gratetul fo the institute for giving us the. Oppurtumty to filter the
candidates accordm;, to our expectauon and reqmrement '

Thankmg You.

Yours Sincerely,

/5

HR, Alfa Boiler

MAULAEA MUYy T i) CH
LARA MUKT b e il M.mu
MANSOORA", M EGAUN, Du; iL\Jasmk Ft_ﬂ




alf

BOILERS PVT. LTD.

Ay IO W0 0TS COMPANY

19/08/2022
To,

- TPO &
Principal,

MMANTC,
' Malegaon.

SubJect List of appo:mcd candidates through Campus
drwe

JADHAV BHOJRAJ RAJSH
SHAIKH MOHAMMED AMMAR PARVEZALAM
ANSARI SHAHBAZUDDINMSHAFEEQUE %

MAJID AKHTAR SHAHIDRespectéd Sir, -

With reference to above mentioned SUb_]eCt we are really delighted to inform
you that the below mention candidates are tt,am(.d up to work together.

We are really grateful to the mstltute for giving us the opportumty to filter the
candidates according to our expetldllon and requlrement

Thankmg You:

- Yours Sincerely,

" HR, Alfa Boiler '

RRINAIPAL s
PE MUYV SEAdE e € TECHNICAL CAMPUS,
2 I!U!-j[\;:"-. ALEGALN, Dist. Nashik



Al Techndlogics .Malcgaon

To,
"TPC

MMANTC,
Malegaon.

Subject: appointment letter -

Respected Sir,.

DATE: 17/08/2022

With reference to aljo.\(c m.éhtioned-subject, we are really delighted to inform
you that the below mention candidates are teamed up to work together.

MOMIN AAMIR ZAKIR HUSAIN - .

MOHAMMED SAQUIB SHAIKH RAFEEQUE

ABDULLAH MOHAMMAD KHALIL

ARSHAD DANISH ZAFAR AQUEEL

SINGH NIRANJAN PREMKUMAR

We are really grateful to'the institute for giving us the opportunity to filter the

candidates according to our expectation and requirement.

Thanking You.

{ CodeS411 0
e O
$UMANSUORA" |

""""""

_— e

A O ORA iMAbEGAON, Dl Nashil
i MAE U, arney 3 b b W

Yours Sincerely,



W
s, SHEETAL Aummmm PVT. Lm

Authorised Sewme Centre

Date: 17/06/2022

To Principal & TNP
. (For Student information only)
Sub: Offer Letter/Joining Letter of Followmg Mentloned Student

SAUD IBRAHIM IQBAL AHMED

Sheetal Automobile is very pleas.ed'tc'). offer you the position of EE Supervisor in our company.
Your background and skills make you an ideal fit-for this job position. Your starting date will be
decided after compleiion of your training_pe.ri.'c'}d_; The starting sélary is 1,50,000/- per year paid
on a monthly basis by djrect deposit. Thisfoffér_ of erﬁplbyment is contingent on you passinga
pre-employment drug test and backgrohn,d check _ah_d signing'confide’nti_ali;cy agreement. If you
choose to accept this job offer, pléase sign and Ireturn :thié- letter at your earliest convenience.

Once your acceptancé.has been received, w'ef \;\:ill sénd you informatibn about scheduling your

training. Please let me know if you have any questions or concerns.

For :- Sheetal Aulomobrle Pvt Ltd

Directon

BAULALA FRVRATE



- GSTNo.: oanavm.uazsmzs e n W - 9785385679

SH;YA\I CON STRUCTION.

- Sikar Road, Fronl of Govt Hospital, Village Kukanwali, Via»t‘.‘nitzwa
* The. Nawa, Distt. Hagaur (Raj) 341508
- E-mail : hangman_ramﬁ&&@gmaiLcom

Date 11/12/2022

‘. To,

TPC -
-MMANTC
_Maleg‘aon

| Sub Appointment Letter of Followmg students through Campus Placement
~ drive |

 NAJID ARSALAN AB. AZIZ

. We are pleased to inform y0u-'t.'hat_you have been selected to'work in our
~ organisation at the post of SITE ENGINEER. Your monthly salary will be
Rs 15000/-. (Rupees Fifteen Thousand Only) Your posting will be at Mumbai for
Renew work and aim station only, kmdly arrange to send us acceptance of this
‘offer Ietter and arrange to jomthe S|te wuth :mmedlate effect Wishing you the
best of luck. ' ‘
‘Sincerely

For Shyam Construction Co.




 GST No.:08DEYPM4329R129 - 0w m i ' | M. ;9785885679

SHYA\J CONSTRUCTION

Sikar Road, Fron§ of Govl Hospital, Village Kukanwali, Via-Chitawa
' The Mawa, Distt. Nagaur {(Raj) 341508
“E-mail : hanumanram538@gmail.com

Date 11/12/2022

. FO
"TPC

- MMANTC
;Malegaon

Sub: Appointment Letter of Follow:ng students through Campus Placement
- drive

' AZMAT ZAHERA SAEED AKHTER

_ We are pleased to inform you tHat'y'ou' have been selected to work in our.
~ organisation at the post of SITE ENGINEER. Your monthly salary will be -
.Rs 15000/-. (Rupees Fifteen Thousand Only) Your posting will be at Mumbai for
Renew work and aim station only, kindly arrange to send us acceptance of this
 offer letter and arrange to jomthe 5|te wnth immediate effect. Wishing you the
~ best of luck.
— Sincerely

i -Fpr'Shyam Construction Co.

pmiNAIDAL .

CHTAR AHMAD NAt 1\ TECHNICAL CAMPUS
lwurx;rrsboom .,:.GAUN Dist. Nashie




. GSTNo.: eansvpmazgmzs L e N i e 9?85885679_ '.

&H’YA\I CONSTRUC TION

' Sikar Road, Front of Govt Hospital, Village Kukanwali, Via-Chitawa
: : The. Nawa Disit Nagaur (Raj) 3415038
© E<mail : hanumanram3538@gmail.com

~ Date 11/12/2022

i,

TR

'MMANTC
Malegaon

Sub: Appointment Letter of Followmg students through Campus Placement
: drlve

" MOHAMMED FAIZAN ANEES AHMED

p ~ Weare pleased'to inform -you_th'at you have been selected to work in our
~ organisation at the.post of SITE ENGINEER. Your monthly salary will be

‘. . Rs 15000/-. (Rupees Fifteen Thousahd_ Only) Your posting will be at Mumbai for

Renew work and aim station only, kindly arrange to send us acceptance of this
- offer letter and arrange to Jomthe $|te with immediate effect. Wishing you the
~.best of luck. - - | '
'~ Sincerely

‘For Shyam Construction Co.

: comgnek ] TR
U ETAR fmtes 0 o
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_GST No.: 0BDEYPM4320R1Z9 li . M. : 9785885679

SE lYA %I CO‘Q@TRUCTION

Sikar Road, Front of Govi Hospital, Village Kukanwali, Via-Chitawa
The:Nawa, Distt MNagaur {Raj) 3415038
E-rnanl hznumanramsaa@gmancom

Date 11/12/2022.

To,
IPC-

-~ MMANTC
.Malegaon

Sub Appointment Letter of Followmg students through Campus Placement
drive :

SHAHEBAZ AKHTAR ASHFAQUE AHMAD

We are pleased to inform you that you have been selected to work in our
organlsatlon at the post of SITE ENGINEER. Your monthly salary will be
. Rs 15000/-. (Rupees Fifteen Thousand Only) Your posting will be at Mumbai for °
'Renew work and aim station only, kindly arrange to send us acceptance of this
offer letter and arrange to jomthe site W|th immediate effect. Wishing you the
‘best of luck. '
. ._.Slncerely

For Shyam Construction Co.

" OMAULA 1eUKETE )



GST No.. oaoewmazamze e AL M. :9785885679

SHYAM C ONSTRUCTION

Sikar Road Front ol’ Govl Hosp;tai Village Kukanwali, V‘a-(:hitzwa
The. Haw& Distt. Magaur (Raj) 341508
E- mall hanumamamsu@grﬂa:l com

Date 11/12/2022

- To,
"TPC |
MMANTC
‘Malegaon

_ Sub Appointment Letter of Followmg students through Campus Placement
. drive '

' YASIR AHMED LIYAQUAT ALI

_ We are pleased to inform you that you have been selected to work in our -

‘organisation at the post of SITE ENGINEER. Your monthly salary will be

Rs 15000/-. (Rupees Fifteen Thousand Only) Your posting will be at Mumbai for

Renew work and aim station only, kindly arrange to send us acceptance of this

_ offer letter and arrange to jomthe site with immediate effect. Wishing you the
- best of luck.

- . Sincerely

For Shyam Construction Co.




GSTNo. - oaoEYmM:szemzs‘ i %1 51 u (s M 9?658356?9'

o - SHYA\I CONSTRUCTION

%:WE f?}:ii Sikar Road, Front of Govl Hospital, Village Kukanwali, Via-Chitawa
. The. Nawa, Distt. MNagaur (Raj) 341508
E- ma:! hanumanramsas@gmaﬂ com

Date 11/12/2022

" To,

TPC
'MMANTC

Malegaon

Sub Appointment Letter of Followmg students through Campus Placement

_drive

 MOHAMMED ZOHAIB ABDRRHEEM

We are pleased to inform you that ybu have been selected to work in our

- organisation at the post of SITE' ENGINEER. Your monthly salary will be

" Rs 15000/-. (Rupees Fifteen Thousand Only) Your posting will be at Mumbai for
- Renew work and aim station only, klndly arrange to send us acceptance of this

)

For Shyam Construction Co.

offer letter and arrange to jomthe snte wnth |mmed|ate effect. Wishing you the
best of luck.
Sincerely

| MAULANA Wi TR AHBAD: AL T 'chricut.'mm
"M;\_NSOU& , M r.uAON Dist. Nashikg - -



A
&
SHEETAL SHEEYA&, AUTQM §5§.E$ PVT. LTD.

Authorised Sew:ca Centre

Date: 10/09/2022

To Principal & TNP . _ |

(For- étudent information only)

Sub: Offer Letter!Joining Letter of Following Mentioned Student
: ANSARI MOHAMMAD ARFAT SOHAIL AHMAD

Sheetal Automobile is very pleased to offer you the position of EE Supervisor in our company.
Your background and skills make youan ideal fit for this job position. Your starting date will be
decided after completion of your training period. The starting salary is 1,50,000/- per year paid
on a monthly basis by direct deposit. ThIS offer of employment is contingent on you passing a
~ pre-employment drug test and background check and signing confidentiality agreement. If you
choose to accept this job offer, please sign and return this letter at your earliest convenience.
Once your acceptance has been received, we will send you information about scheduling your '
training. Please let me know if you have any questlons or concerns.’ |

For :- Sheetal AulomobllL Pvt Liud

Al
- ﬂ:”.- "" v/l TECHMICAL ﬂr{t"&
MRUIA W EGAON, Dist, Neshik

Mo b b S F



. Al Tec-hﬁo]o@es Malegaon

DATE: 11/10/2022

To,
TPC

MMANTC,
.Malegaon.

Subject: appointmcnt_letfer j
Respected Sir, -

With reference to above mentioned subject, we are really delighted to inform -
you that the below mention candidates are teanied up to' work together.

SHAIKH TANVEER ASHFAQUE
MOHAMMAD IRFAN JAN MOHAMMAD

We are really grqtcful to the institute for giving us the-opportunity to filter the
candidates according to our expectation and requirement.

it Thanking You.

Yours Sincerely,




Offer : Computer Consultancy
Ref : TCSL/EP2022CN1 147221/ New Delhi/1932781
Date :12-AUG-2022

Ms. Pooja Amol Amrutkar

Laxmi Niwas, Lane No 8, Ganesh Nagar
Wadgaon Sheri, Pune

Pune, Maharashtra, India

Tel No.: 8766594919

Sub: Letter of Offer and Terms of Employment

Dear Ms. Pooja Amol Amrutkar,

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSL). You have successfully completed our initial selection process and we are
pleased to make you an offer of employment.

This offer is based on your profile, relevant work experience and performance in
the selection process. You have been selected for the position of Systems
Engineer in Grade C1 at TCS - Pune. Your gross salary including all benefits will
be Rs. 7,50,010/- per annum. Annexure 1 provides a break-up of the
compensation package.

Kindly confirm your acceptance of this offer on-line through the option '"Accept Offer
letter' and propose your tentative date of joining. If not accepted within 7 days, this offer

On joining and successful completion of joining formalities, you will be issued a Letter of
Appointment by TCSL.

Private and Confidential FATA CONSULTANCY SERVICES
TCSL/1932781 i :

iata .




COMPENSATION & BENEFITS

The details of your compensation and benefits are given below:

FIXED COMPENSATION

Basic Salary
Your Basic Salary will be Rs. 15,000/- per month.

Bouquet of Benefits (BoB)

Bouquet of Benefits offers you the flexibility to design part of your compensation within
the defined framework, twice in a financial year. All the components will be disbursed on
a monthly basis. The components under Bouquet of Benefits are listed below. The
amounts given here for each of the components are as per the pre-defined structure.
However, you may want to re-distribute the BoB amount between the components as
per your tax plan, once you join the company. To design your Bouquet of Benefits, you
may access the link to BoB in the 'Employee Self Service' link on 'Ultimatix', the internal
portal of TCSL.

Taxation will be governed by the Income Tax rules. TCSL will be deducting tax at
source as per income tax guidelines.

1. House Rent Allowance:

Your HRA will be Rs. 7,500/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance:

You will be eligible for annual Leave Travel Allowance which is equivalent to one
month's basic salary or a pro-rata amount in case you join during the financial year. This
will be disbursed on a monthly basis along with the monthly salary. To avail income tax
benefits, you need to apply for a minimum of three days of leave and submit supporting
travel documents.

3. Food Card:

You will be eligible for a Food Card. It can be set up to a maximum of Rs. 3,000/- per
month for tax exemption. It can be used to purchase food items at all domestic VISA
enabled restaurants and fast food restaurants including TCS cafeterias. :

4. Personal Allowance: 2
You will be eligible for a monthly personal allowa f Rs. 23,371/~ per month. This
component is subject to review and may ¢ ,__L_'_'éjcqm-peﬁs‘ation policy.

PERFORMANCE PAY gl

: MAULAKA MUKITAR AHMZD GALGT TECHNICAL CAMPUS" 01 /=
1. Monthly Performance Pay “MANSOORA", MALEGAON, Dist, Nashils ~ g
You will receive a monthly performance pay of Rs. 4,700/-. Theaameaﬂl( be reviewed
on completion of your first Anniversary with the company and will undergo a change
basis your own ongoing individual performance.

Private and Confidential TATA CONSULTANCY SERVIC
TCSL/1932781 . Tata € : iees j

Tel G1 20 6608 7777 Fax 91 799 W,
Registered Office Ninnal Building 0th Foor Nariman P



2. Performance Bonus

Your Performance Bonus will be Rs. 3,300/- per month, and will be paid at the closure
of each quarter based on the performance of the company and your unit and to the
extent of your allocation to the business unit.

Performance Bonus is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your
own ongoing individual performance. The payment is subject to your being active on the
company rolls on the date of announcement of Performance Bonus.

This Pay / Allowance shall be treated as productivity bonus in lieu of statutory profit
bonus.

RETENTION INCENTIVE

You are eligible for Retention Incentive of Rs. 30,000/- payable to you on an annual
basis. This component is in appreciation of continuity of service in TCSL and will be
paid on completion of each year from the introduction of this incentive. The Company
reserves the right to modify the same in line with the TCS Compensation Policy.

CITY ALLOWANCE

You will be eligible for a City Allowance of Rs. 1,200/- per month. This is specific to
India and is linked to your base branch. In the event of a change in your base branch
this amount may undergo a change. It will stand to be discontinued while on
international assignments. This allowance is fully taxable and subject to review.

OTHER BENEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under
the company’s Health Insurance Scheme (HIS).For the current financial year, you and
your dependent will be covered under the 'Gold’ health plan.

The entitiements under the ‘Gold’ plan are as follows:
i) Base Cover

Entitlement — Includes domiciliary expen
annum and basic hospitalisation expens
annum. CIPA
w4 e N, Dtk Nasg S

Prem|um Basic premium for self, spouse and up to three children is entirely borne by
TCSL, provided these members are explicitly enrolled by you under the scheme.
Additionally, if you wish to cover dependent parents/parents-in-law or remaining

children, the applicable premium per insured person is to be borne by you.

ii) Floater Cover

Private and Confidential
TCSL/1932781

Registared Office Ninmal Builtding 9th Floor Nariman Point Mumbai - 400071,



HYUNDAI

Kankaria Automobile, Malegaon
22/06/2022

Nayan Sharma
Gulab Park
Malegaon Dist Nashik 423203

Subject: Offer Letter

Mr/Miss Nayan Sharma

We are pleased to offer you the Full-Time position of technical supervisor at Hyndai
authorized service station Kankaria automobile with a start date of 22" May 2022
You will be reporting directly to Sadik Shaikh Manger at Malegaon Branch. We believe
your skills and experience are an excellent match
for our company.

In this role, you will be required to basic technical skill and work load handling capability.

The annual starting salary for this position is 1.85 LPA to be paid on a monthly basis in
Bank Account,

Your employment with Kankaria Automobiles Authorized Service station will be on an at-
will basis, which means you and the company are free to terminate the employment
relationship at any time for any reason. This letter is not a contract or guarantee of
employment for a definitive period of time.

As an employee of Kankaria Automobiles Authorized Service station you are also eligible
for our benefits program, which includes medical insurance, vacation time, etc. and other
benefits which will be described in more detail in the company booklet

Please confirm your acceptance of this offer by signing and returning this letter by
22/05/202

We are excited to have y
reach out at any time.

PLANA Mocpias O
MANC O o . i



Sincerely,

Signature:
Mr. Sadikh Sﬂfaikr{
oL

Technical Supervisor

Signature:
Printed Name: Nayan Sharma
Date: 22/06/2022

Document required at the time joining

1) Photo copy of Qualification Documents.

2) Photo-copies of Experience Certificates (If any)
3) Photo-copies of Address Proof

4) Six Passport Size Photograph

cung

v N‘M .




HYUNDAI

Kankaria Automobile, Malegaon

221612022

Rakhi Pawar
- Gulab Park
Malegaon Dist Nashik 423203

Subject: Offer Letter

Mr/Miss Rakhi Pawar

We are pleased to offer you the Full-Time position of technical supervisor at Hyndai
authorized service station Kankaria automobile with a start date of 22" May 2022

You will be reporting directly to Sadik Shaikh Manger at Malegaon Branch. We believe
your skills and experience are an excellent match

for our company.
In this role, you will be required to basic technical skill and work load handling capability.

" The annual starting salary for this position is 1.85 LPA to be paid on a monthly basis in
Bank Account,

Your employment with Kankaria Automobiles Authorized Service station will be on an at-
will basis, which means you and the company are free to terminate the employment
relationship at any time for any reason. This letter is not a contract or guarantee of
employment for a definitive period of time.

As an employee of Kankaria Automobiles Authorized Service station you are also eligible
for our benefits program, which includes medical insurance, vacation time, etc. and other
benefits which will be described in more detail in the company booklet

Please confirm your acceptance of this by signing and returning this letter by
22/06/202

piin s

'“ﬁ[.rl FA L



We are excited to have you join our team! If you have any questions, please feel free to
reach out at any time.

Sincerely,

)
Signature: ”
~ Mr. Sadikh Shaikh /

Technical Supervisor

Signature:
Printed Name: Raki Pawar
Date: 22/06/2022

Document required at the time joining

1) Photo copy of Qualification Documents.

2) Photo-copies of Experience Certificates (If any)
3) Photo-copies of Address Proof

- 4) Six Passport Size Photograph

MAULARA MUR 1 an it Lo L cCHNICAL CAMPUS
“MANSDORA", KALEGAUN, Bist hdm



HYLUNDAI

Kankaria Automobile, Malegaon
22/06/2022

. Jay Sharma Ram Sevak
Malegaon Dist Nashik 423203
Subject: Offer Letter

Dear Jay Sharma

We are pleased to offer you the Full-Time position of technical supervisor at Hyndai
authorized service station Kankaria automobile with a start date of 22" May 2022

You will be reporting directly to Sadik Shaikh Manger at Malegaon Branch. We believe
your skills and experience are an excellent match
for our company.

In this role, you will be required to basic technical skill and work load handling capability.

The annual starting salary for this position is 1.85 LPA to be paid on a monthly basis in
Bank Account,

Your employment with Kankaria Automobiles Authorized Service station will be on an at-
will basis, which means you and the company are free to terminate the employment
relationship at any time for any reason. This letter is not a contract or guarantee of
employment for a definitive period of time.

As an employee of Kankaria Automobiles Authorized Service station you are also eligible
for our benefits program, which includes medical insurance, vacation time, etc. and other
benefits which will be described in more detail in the company booklet

Please confirm your acceptance of this offer by signing and returning this letter by
22/06/202 - :

We are excited to have you join our,te

I'lf you have any questions, please feel free to
reach out at any time. ,

pRIMNOIPAL
MAULARA MUEMT2R o0 <1 TECHNICAL CAMPUS
"MANSD Vi : J sk, Nashikg




Sincerely,

Signature: i
" Mr. Sadikh SHaik

Technical Supervisor
Signature:

Printed Name: Jay Sharma
Date: 22/06/2022

Document required at the time joining

1) Photo copy of Qualification Documents.

2) Photo-copies of Experience Certificates (If any)
3) Photo-copies of Address Proof

- 4) Six Passport Size Photograph




HYLNDAI

Kankaria Automobiles Authorized Service station
kankariaautomobile@rediffmail.com

21/5/2022

Abu Lais Ansari
Gulab Park
Malegaon Dist Nashik 423203

Subject: Offer Letter

‘Dear Abu lais

We are pleased to offer you the Full Time position of Technical supervisor at Hyndai
authorized service station Kankaria automobile with a start date of 215t May 2022

You will be reporting directly to Sadik Shaikh Manger at Malegaon Branch. We believe
your skills and experience are an excellent match '
for our company.

In this role, you will be required to basic technical skill and work load handling capability.

The-annual starting salary for this position is 1.85 LPA to be paid on a monthly basis in
Bank Account, :

Your employment with Kankaria Automobiles Authorized Service station will be on an
at-will basis, which means you and the company are free to terminate the employment
relationship at any time for any reason. This letter is not a contract or guarantee of
employment for a definitive period of time. " e BN e .

As an employee of Kankaria Automobiles Authorized Service station youarealso

eligible for our benefits program, which includes medical insurance, vacation time, efc.

and other benefits which will be described in'more detail in the company booklet

Please confirm your'acceptance of this offer by signing and returning this letter by
22/05/202 :

We are excited to have you joi !l If you have any questions, please feel free to

reach out at any time.

e T

Sincerely, MALEOS R i a1 Tecunen 3




HYLNDAI

Kankaria Automobiles Authorized Service station
kankariaautomobile@rediffmail.com

7

y : r///.,’._ 0
Signature: /WD
Mr. Sadikh Shdikh
Technical Superviso
~ Signature:

Printed Name: Abu Lais Ansari
Date: 21/05/2022

Document required at the time joining

1) Photo copy of Qualification Documents.

2) Photo-copies of Experience Certificates (If any)
3) Photo-copies of Address Proof

4) Six Passport Size Photograph

PRINATEEL, :
QAULANA WEmas 2 s
MM AL aEinie




6/6/23, 12:46 PM ] MMANTC Mail - Fwd: Recruitment Drive at Pharma Access - Online Aptitude Test

tpo celi <tpocell@mmantc.edu.in>

Fwd: Recruitment Drive at Pharma Access - Online Aptitude Test

1 message

Yasaraltamash Ansari <yaansari411 @gmail.com> - Wed, Jan 4, 2023 at 6:46 PM

To: tpocell@mmantc.edu.in

-------- Forwarded message —--------

From: Md Salik <mdsa!ik58187@gmail.com>

Date: Wed, 4 Jan, 2023, 6:41 pm _

Subject: Fwd: Recruitment Drive at Pharma Access - Online Aptitude Test
To: yaansari411@gmail.com <yaansari411@gmail.com>

----- --- Forwarded message ---------

—  From: Divya Kotian <divya.kotian@pharmaaccess.net>

Date: Wed, 4 Jan, 2023, 4:55 pm

Subject: Recruitment Drive at Pharma Access - Online Aptitude Test

<sohailansari.sa8081@gmail.com>
Cc: Puja Singh <hr@pharmaaccess.net>

Dear Students,

f

pEitnbay “AhD ””%\
: ' BAULANA MUX?TAR o0 L TCHNICA CANTOS W= 7N
Greetings from Pharma Access! “MANS > TN e Sasinig (i, Instiute Sg

Welcome to the first step of the Recruitment process.
Read the following instructions carefully before attempting the Online Exam scheduled on Friday, 6th January 2023,

- The test starts at 11:30 AM.
- You will receive the link 15 mins before the time i.e. at 11.15 AM. However the test will start at 11:30am only.
- Please have a good internet connection and be online from 10.45 AM and keep checking your mails.
- The test is for 45 mins and hence the link will close at 11.45 AM. -
- You'need to complete the questions and click on the SUBMIT button which is at the end of the form by 11.45
AM, : : :
Please be cautious with the time as post 11:45pm your responses will not be recorded as the link will be ¢losed.
. Post the test we will be screening you based on scores and YOU can expect to receive an email on or before 12th
January 2023 EOD to know the next part of the recruitment drive. :

DB W -

No

httns imail annnla camimailli/2 1?ik=dhARf7TAAAT R view=ntR acarch =allnarmthid=thread-f-1754NaRN249a7084ncno



6/6/23, 12:46 PM MMANTC Mail - Fwd: Recruitment Drive at Pharma Access - Online Aptitude Test

For any further queries you can contact us on the same email id.

Best Regards

' Divya Kotian
Manager-HR
».Cid:image001.jpg@01D798E9.EBF31FAQ
702 Supreme Chambers, 1.7/18 Veera Desai Rd,
_Shah Industrial Estate, Andheri(W),
Mumbai, Maharashtra, India — 400 053
Ph. No. +91 22 6819 3888 Directions [icon
Mob: +91 982 0556 427

Website: http:/www.pharmaaccess.net/

" Connect us @ [;.3652622 74 {g,;lemage result for facebook symbol
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Date: 21/05/2022 . . Ref:210520225

To,
Sayali Pandurang Jadhav
Collector Zone Sharad Nagar Malegaon - Dist Nashik

Dear Sayali Pandurang Jadhav

We are pleased to offer you a Full time Software Trainee position (Salary On Project Basis After
Training Completion Minimum 3 Month as a position as a Software Engineer) at eNeuron. You
need to join us latest by 22nd May, 2022. Kindly confirm your acceptance of this offer andyour
date of joining.

In case we do not receive response with in two business days for acceptance ofthis offer letter,
it stands null and void. This Training cum Job offer letter is not a guarantee of you being hired
byus, unless we receive the acceptance by mentioned timeline in written from you. Look
forward to hawng you here at eNeuron.

@‘\E‘E..'!ﬁokf

For, eNeuron .3- e ™ .j?g,

7 Code =x
r_“_____..--‘---"'--"' E
"F‘“ m‘,“o et S = UANEOON 1
. m uN Dist. MALEGAD
&meéf‘ g R GP' '5} Dist. Na-;h\l ‘...3

:53, ST

Mudassar Nazar Pendurang Jadhav

N EU RON Develo ping Mind

www.webnazar.com




Mohammed Saad
Employee 1D 10(

© +91 9527200617
11030 MH.




_ JAMIA MOHAMMADIA EDUCATION SOCIETY, MUMBAL's
MAULANA MUKHTAR AHMAD NADVI TECHNICAL CAMPUS
ABDUL LATIF ALI AL SHAYA FACULTY OF ENGINEERING & TECHNOLOGY
LULUWA YUSUF BOODAI POLYTECHNIC

MMANTC

For Placement in RCR Solution, Mumbai
Government Contracting Co.
Associated with Indian Railways

PRINCIPAL
IMILAM MUKHTAR SHMAD fo ¢ | TECHNICAL CAMPUS

MANSOORA", i ALEGAUN, Dist. Nashik

Momin Abdullah Rafeeque
BE Mechanical Batch 2021-22
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Geecy Apave Pvt Ltd - ki ; : _ SYNERGEM

| RIL ngnag ar Shutdowh Pl'acem.ent Willing Letter — NDT Fresher

Candidate Name: SONAWANE SAMEER ANIL
Phone No: 9834735939

Position Selected (Fresher):
' SHUT DOWN TERMS & CONDITIONS:

133. 01 Month Shutdown starts from 15t September 2023 candidate should report in site by 15t of September, 2023.

134.  DP, MPI & Thickness fresher person salary will be Rs 15,000 /- per month including food allowance.

135. ' Accommodation will be in the scope of Geecy Apave Pvt Ltd from the date of reporting in the site.

136. Safety Shoes will be in your scope. IFR Boiler suit will be provided by Company on returnable basis. If any IFR is
missingor lost by employee Rs.5000/- will be collected in cash from him.

137.  During Gate pass processing days and training days food will be provided by Geecy Apave Pvt Ltd in their mess
facility. _ iy o KV

138. PF, ESIC, PT and Income Tax will be deducted as applicable from the salary as per the Govt. Rules and regulations

139.  Age limit for the Gate pass will be minimum 18 years completed, below 18 years gate pass cannot be made.

140.  After completion of shutdown, Gate pass should be submitted to Site In Charge, or else Rs 2000/- will be
collected incash from the employee. _ i

141.  Food expenses during the actual shutdown to be paid by the employee directly to the in charge of catering services’

142. If any candidate leaves the site without any information to Company the full amount of salary paid to him will
berecovered in cash .

143.  Travelling allowance of Rs.2,000/- will be paid to selected candidates along with salary after completion of shutdown.
144.  Shutdown Experience Certificate will be provided only for the candidates who successfully completes the shutdown,

' DOCUMENTS TO BE SUBMITTED AT THE TIME OF JOINING:
89. Resume.
90. Blood Group
91. Photographs (06 Nos). : -
92. Original & Copy of Photo Id-Proof i.e. Aadhar Card (Mandatory), PAN Card (Mandatory), Passport, Driving License,
Election Card. (Aadhar card and any one ID proof mentioned is mandatory). '
. Note: Carry a copy of Aadhar card of parents. ' i
93. Any one Original Academic Certificate (Starting from SSC).
94. Original NDT Certificates with one copy. ;
95. One Cancel Cheque or copy of bank passbook. .
~ 96. Covid-19 vaccination certificate (1st and 2nd dose mandatory).

Yours Faithfully,
For M/s Synergem.

; sRINGIBAL
MAULANA MUKRTAR 25320 1301 [EC4NICAL SMUEUS
"MANSOURA', idALEGRUN, Hist Nosiwg -

(Authorized Signatory)

" Note: No appointment letter wiil be issued without submission of original educational 'and NDT certificates.



pave
Geecy Apave Pvt Ltd | ] SYNERG EM
RIL Jamnagar Shutdown Placement Willing Letter - NDT Fresher

Candidate Name: SAWANT SANKET SUBHASH
Phone No: 9399143056

. Position Selected (Fresher): ;

'SHUT DOWN TERMS & CONDITIONS:

145. 01 Month Shutdown starts from 15t September 2023 candidate should report in site by 15" of September, 2023..

146.  DP, MPI & Thickness fresher person salary will be Rs 15,000 /- per month including food allowance.

147.  Accommodation will be in the scope of Geecy Apave Pvt Ltd from the date of reporting in the site, _

148. Safety Shoes will be in your scope. IFR Boiler suit will be provided by Company on returnable basis. If any IFR is
missingor lost by employee Rs.5000/- will be collected in cash from him.

149. During Gate pass processing days and training days food will be provided by Geecy Apave Pvt Ltd in their mess
facility. ' ;

150. PF, ESIC, PT and Income Tax will be deducted as applicable from the salary as per the Govt. Rules and regulations

151.  Age limit for the Gate pass will be minimum 18 years completed, below 18 years gate pass cannot be made.

- 1562.  After completion of shutdown, Gate pass should be submitted to Site In Charge, or else Rs 2000/- will be

collected incash from the employee. 4y .
153.  Food expenses during the actual shutdown to be paid by the employee directly to the in charge of catering services

154.  If any candidate leaves the site without any information to Company the full amount of salary paid to him will
berecovered in cash . e
185.  Travelling allowance of Rs.2,000/- will be paid to selected candidates along with salary after completion of shutdown.

1586.  Shutdown Experience Certificate will be provided only for the candidates who successfully completes the shutdown.

‘DOCUMENTS TO BE SUBMITTED AT THE TIME OF JOINING:

97. Resume. ; '

98. Blood Group '

99. Photographs (06 Nos). ' .

100. Original & Copy of Photo Id-Proof i.e. Aadhar Card (Mandatory), PAN Card (Mandatory), Passport, Driving
License,Election Card. (Aadhar card and any one ID proof mentioned is mandatory). 2
Note: Carry a copy of Aadhar card of parents. : ) '

101, Any one Original Academic Certificate (Starting from SSC).

102. Original NDT Certificates with one copy. . '

~ 103.  One Cancel Cheque or copy of bank passbook. .

104.  Covid-19 vaccination certificate (1st and 2nd dose mandatory).

. i Yours Faithfully,
' For M/s Synergem.

PRINGIPAL .
UAVLARA MIET2R Z3AAD RATe T TICHNICAL CAMPUS.

"TAANSOGRR", MALEGAON, Dist Nashik

(Authorized Signatory).

Note: No appointment letter will be issued withput'submission of original educational and NDT certificates



Geecy Apave Pvt Ltd SYNERGEM
RIL Jamnagar Shutdown Placement Willing Letter — NDT Fresher

Candidate Name: SONAWANE SAMEER ANIL
Phone No: 9834735939

Position Selected (Fresher):

' SHUT DOWN TERMS & CONDITIONS:

133. 01 Month Shutdown starts from 15t September 2023 candidate should report in site by 15" of September, 2023.

134.  DP, MPI & Thickness fresher person salary will be Rs 15,000 /- per month including food allowance.

135. Accommodation will be in the scope of Geecy Apave Pvt Ltd from the date of reporting in the site.

136, Safety Shoes will be in your scope. IFR Boiler suit will be provided by Company on returnable basis. If any IFR is

' missingor lost by employee Rs.5000/- will be collected in cash from him.

137. During Gate pass processmg days and training days food will be provided by Geecy Apave Pvt Ltd in their mess
facility.

138. PF, ESIC, PT and Income Tax will be deducted as applicable from the salary as per the Govt. Rules and regulations

139. Age limit for the Gate pass will be minimum 18 years completed, below 18 years gatée pass cannot be made. '

140. After completion of shutdown, Gate pass should be submitted to Site In Charge, or else Rs 2000/- will be
collected incash from the employee.

141. Food expenses during the actual shutdown to be paid by the employee directly to the in charge of catering services

142. ' If any candidate leaves the site without any information to Company the full amount of salary paid to him will

~ berecovered in cash .
143. Travelling allowance of Rs.2,000/- will be paid to selected candidates along with salary after completion of shutdown.

144. Shutdown Experience Certificate will be provided only for the candidates who successfully completes the shutdown.

DOCUNMENTS TO BE SUBMITTED AT THE TIME OF JOINING

89. Resume.

90. Blood Group

91. Photographs (06 Nos). ; '

92. Original & Copy of Photo Id-Proof i.e. Aadhar Card (Mandatory) PAN Card (Mandatory) Passport, Driving License,

. Election Card. (Aadhar card and any one ID proof mentioned is mandatory).

. Note: Carry a copy of Aadhar card of parents.

93. Any one Original Academic Certificate (Starting from SSC)

94. Original NDT Certificates with one copy.

95. One Cancel Cheque or copy of bank passbook. .

96. Covid-19 vaccination certificate (‘Ist and 2nd dose mandatory)

Yours Faithfully,
For M/s Synergem.

PRINCIPAL
WAULAKA MUKHTAR ANMAD KALUI TECHNICAL CANMTUS.
“MANSOORA", MALEGAGN, Dist Nashik -~ |

(Authorized Signatory)

' Note: No appointment letter will be issued without submission of original educational and NDT certificates.



Geecy Apave Pyt Ltg SYNERGEM

RIT, Jamnaoqy Shutdown Placement Wiﬂing Letter - NpT Fresher

Candidate Name: SAWANT SANKET SUBHASH
Phone No: 9399143056

- Position Selecteq (Freshier):

SHUT DOWN TERMS & CONDITIONS:

145, 01 Month Shutdown starts from 15t Septemb_er 2023 'candidate_shoufd "éport in site by 15t of September, 2023..

154.: | Y candidate leaves the site withoyt any information to Company the ful| amount of salary p

berecovered in cash . _ _
Travelling allowance of Rs.2,000/- wil be paid to Selecteq Candidates along with Salary after completion of shutdown.

156.  Shutdown Experience Certificate

98. Blood Group =%

99. Photographs (06 Nos), - - e IR R 5
100. Original & Copy of Photo Id-Proof e Aadhar Carq (Mandatory),. PAN Carg (Mandatory). Passport, Driving
' is ma ! '

chense,'En'ecﬁon Card. (Aadhar card and any one ID proof merytio_ned i

Yours Faithquy,
For M/s Synergem,

’.;ya .-.-

(Authorizeq Signatory). 1

<" Institute -‘-‘
Y Code 5411 Y&
- \

:IP‘;‘!.?I?& TECHNICAL CXMPUS

ikt l{i"?‘ir':ui ':'}.' '\‘h':.."* . Dist Nashilk .
HA "Mé(i\‘l’.‘;[.;";"..n«. MALEQAU

Note: No appointment letter will-bé issued withput"subn_ﬁ'ssion of original educational and NDT certificates
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JAMIA MOH&MMAD!A EDUCATION SOCIETY, MUMBAF's :
MAULANA MUKHTAR AHMAD NADVI TECHNICAL CAMPUS
ABDUL LATIF ALI AL SHAYA FACULTY OF ENGINEERING & TECHNOLOGY
LULUWA YUSUF BOODAI POLYTECHNIC

MMANTC

RATULATIONS

Al
_ K
for placement in Technologies
Al Technologies

T -umicAL CAMPUS
~t. MNashik -

~ Mr.Sameer Akhtar
- Diploma Mechanical Engineering
e Site Supervisor
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Authorised Service Centre .

Date: 05/07/2022
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Floater Cover is mandatory. Under this scheme, you and your enrolled dependents will
be automatically covered under Higher Hospitalization benefits.

Entitlement — You and your enrolled dependents will be entitled for Rs.12,00,000/- as 3
family floater coverage towards hospitalization €xpenses, over and above the individual
basic coverage, ;

Premium — For Floater Cover, a part of the premium will be recovered from your salary
and the differential premium will be borne by TCSL.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes
if any, in future, will prevail. ;

2. Compensation Benefits under ES| Act/ Employees' Compensation Act*:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to
claim the benefits in the event of accidental injury resulting into death or disablement
arising out of and in the course of employment, from Employees' State Insurance
Corporation.

If you are out of the purview of ES| Act, you will be eligible for compensation benefit in
the event of death / disablement arising out of and in the course of employment as per
the benefits under the Company's Afterlife Benefit Policy / Personal accident insurance
scheme, whichever is applicable. For more details on this, refer TCS India policy -
Afterlife Benefits and TCS India policy - Health Insurance after joining the organization.

" inclusion or exclusion of an employee under 'Employee State Insurance Corporation'
is as defined as per the ES| Act

3. Maternity Benefits:

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother may avail maternity leave for twelve weeks. For more details on
the benefits and eligibility, once you join, please refer to TCS India Policy - Maternity
Leave.

4. Professional Memberships: !
You will be eligible for reimbursement of expenses towards professional membership as
per TCSL's policy. '

ervices Employees’ Welfare Trust (TWT):
of the r FR&pletion of continuous service of one

5. Tata Sons & Consultancy
You will become a membey

year from the date O}joMiAg TCSL # x-mnﬁfﬂ{. ahannual membership fee of Rs. 250/-
will be recovered frdm, o) The T st provides fingncial assistance by way of grants /
loans in accorc_jj;i.l T the ru'[es fned by thie Trist from time to time for medical and

Primte,?}'d"(ionﬁdeﬁt.lal"_._.' i
TCSL/1932781



educational purposes and in case of death of members while in service.
RETIRALS

1. Provident Fund:

You will be a member of the Provident Fund as per the provisions of “The Employees
Provident Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12%
of your basic salary every month towards Provident Fund, as per the provisions of the
said Act.

You are required to submit your Universa| Account Number (UAN), if any, issued by
your previous employer on the Declaration Form (Form 9) so as to link your UAN with
TCS PF / Pension account, :

2. Employees’ Pension Scheme: '
Your enrolment under the Employees’ Pension Scheme will based on the details you
provide under the Declaration Form (Form 9) at the time of joining TCSL.

3. Gratuity:
You will be entitled to gratuity as per the provisions of the Gratuity Act 1972.

Terms of Emplovmen_t;

1. Relevant Experience:
As per the recommendation of our management review panel, out of your total
experience, 2.52 years are being considered to be relevant to the business of our

organization,

2. Probation Period:

You will be on probation for 3 Months. Your confirmation will be communicated to. you in
writing. TCSL reserves the right to terminate your employment in case your
performance, behavior and / or conduct during the probation period is found
unsatisfactory.

3. Working Hours:

Your working hours are governed by applicable law. Yoy may be required to work in
shifts and/or over time depending upon the business exigencies as permitted by law.

4. Mobility:

Private and Confidential
TCSL/ 932781

agar Road Yerwada Pune 411 006 india
18 7785 Website www.ilos.com
oor Nariman Point Mumbai — 406054




5. Increments and Promotions:

Your performance and contribution to the company will be an important consideration
for salary increments and promotions. Salary increments and promotions will be based
on TCSL's Compensation and Promotion Policy.

6. Alternative Employment:

As a full-time employee of TCSL, you are not permitted to undertake any other
business, assume any public office, honorary or remunerative, without the written
permission of TCSL.

7. Confidentiality, Data and Intellectual Property Protection: :
As part of the joining formalities, you are required to sign a confidentiality agreement,
which aims to protect the intellectual property rights and business information of TCSL
and its clients.

The detailed Confidentiality related terms and conditions are set out in Annexure 4.

8. Work in SBWS™ mode:
TCS’ Secure Borderless Workspaces™ (SBWS“_") is a transformati_ve operating model

Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times. :

9. Overseas Agreement / International Assignment Agreement:
If you are on international assignment, you will be covered by the TCSL International
Assignment policy from the date of deputation.

Accordingly, you will be required to sign the applicable Overseas Deputation /
International Assignment Agreement(s). In case of every international assignment that
exceeds 30 days, you will be required to serve TCSL as per the Notice Period
mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.

If you are deputed internationally for training, you will
to serve TCSL for a minimum period of 6 months on

be requifed to sign a

10. TATA Code of Conduct:

Private and Confidential TATA CONSULTANCY SERVICES

TCSL/1932781 ' : fataCo ney Services Limited
Wyati Tiara S No 163/A-1120 CTS 1005 Magar Road Yerwads Pune 441 008 india
) &

788 Welssite www.lcs.com

Tel 91 20 ¢ BTITIT Fr 16 .
9th Foor Nariman Point Mumbai — 400031

Repistared Office Nirma! Buildiag




You are required to sign the TATA Code of Conduct and follow the same in your day to
day conduct as an employee of TCSL,

This contract of employment may be terminated by TCSL by giving you 90 days’ notice
or payment in lieu thereof.

12. Retirement:
You will retire from the services of the Company on reaching your 60th birthday as per
the proof of age submitted by you at the time of joining.

13. Employment in India: _
In case, you are not a citizen of India, this offer is subject to your obtaining a work
permit and or any other permissions and / or documentation as prescribed by the

TCSL), issued by a registered medical practitioner having a minimum qualification of
MBBS, to the Induction coordinator,

15. Background Check:

Please initiate your background check within S days of your offer acceptance. Your
background check initiation is complete only when you initiate your BGC online at
www.tcs.comfcareersflateral—hiring and submit all the relevant documents for
background check online.

An agency will check the credentials specified by you in the application form. The
Process is normally completed within 5 weeks after Background Check initiation.

16. Joining Documents:
For a convenient joining process, the joining documents as
should be submitted within 5 days of Offer Acceptance,
originals. For any clarification on the above, pleas

entioned in Annexure — 2
ter due verification against
ct with the point gf-eemnis

Private and Confidential TATYA CONSGLTA NCY SERVICES
TCSL/1932781 - : cerc o TS
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17. Letter of Appointment:
You will be issued a letter of appointment at the time of your joining post completing
joining formalities as per TCSL’s policy.

18. Data Privacy: .
Your personal data collected and developed during recruitment process will be

It will be processed for various organizational Purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

For the purposes mentioned above, your required P| may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate
engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

19. Terms and Conditions:

The above terms and conditions of employment are specific to your employment in India
nd there can be changes to the said terms and conditions in case of deputation on

international assignments during the course of your employment.

RINCTRAL
MAULANA MUKETAR ALMAD Ndl:)1 TECHNICAL CXM7DS
"IMANSQORA", MALEGAGHN, Dis&.uas_n.‘;«

Private and Confidential FATA CONSULTANCY SERVICES
TCSL/1932781
une 411 006 tndia
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offer letter at its sole discretion.

sl ,
'1 ian e NAL TECHNICAL CAMPUS
MU i

A MALEGAON, Dist. Mashule~
Ui AT BTG RA

Private and Confidential
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TCSL/1932781

tata Consultancy Services Limitod
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Offer Letter Validity

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are
not interested in this employment and this offer will be automatically withdrawn.

If you accept the offer from TCSL and fail to join within 120 days from the date of offer,
the offer will stand automatically terminated.

We look forward to having you in our global team.
Yours Sincerely,

For TATA Consultancy Services Limited

‘\ . )
% _f;-"m
At A e
. ick Here or use a QR Code scanner from
] J . your mobile to validate the offer letter
v

Girish Nandimath
Global Head -Talent Acquisition

Encl ;

Annexure 1: Benefits Gross Salary Sheet
Annexure 2: Document Submission
Annexure 3: List of TCSL Offices

Annexure 4: Confidentiality, Data and Intellectual Property Protection

PRINAIDAY
MAULARA MUESTR AN 7t | TECHNICAL CAMPUS

"MANSD iaLE i boaaiuk

Private and Confidential TRTA CONSULTAN

LY SERVICES
TCSL/1932781 Tata Consuliancy Services Limited
Hyati Tiars S No 103/A-1/420 CTS 1995 Nagar Road Yerwada Pune 441 006 india
Tel 91 20 6603 7777 Fax 41 20 6600 7799 Website www.ics.com s 10

Registared Oifice Nirmal Huilding 9th Floor Nariman Doint Mumbai — 400034



| ;
Annexure 1
GROSs SALARY SHEET

Ms. Pooja Amol Amrutkar % .
Systems Engineer
M_E_ Relevant Experience (252 years ]

Designation
Table 1: Compensation Details: (All Components are in Rs.)

Component Cateq or __Monthl Annual
1) Fixed Com pensation '

Basic Monthi| 15,000 1,80,000
32,621 3,91,452

Bouquet Of Benefits #

2) Performance Pa _

Monthi Performance pPa m

Performance Bonus * 39,600
14,400

3) Cit Allowance
4) Annual C_omonentisetirals _—
-!_-m-
1,800 21,600
M 722 8,658
2,522 38,158
NA 30,000

TOTAL GROSS . 59,343 7,50,010

# Refer to Table 2 for TCSL defined Structure
In case, you wish not to opt for the BoB, Defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis

Table 2: TCSL defined structure for BoB (All Components in Rs.)

Component Category Monthly Annual
House Rent Allowance ' 7.500 90,000
Leave Trave] Assistance 1.250 - 15,000
Food Card 500 6,000 |
Personal Allowance 23,371 2,80,452 '
GROSS BOUQUET OF BENEFITS _ : 32,621 3,91,452

Private and Confidential
TCSL/1932781 _
Nyati Tiare § =
Tals T777 Fax a1 27
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Annexure 2
Document Submission

ining Documents

1. Birth Certificate

1. Address Proof (Ration card/Landline ITelephone :
2. Standard Xth and Xl the mark sheets /

bill/Electricity billlHouse Lease Agreement).

i
i
* Present and Permanent Address Proof to be i equivalents
attached (If different then provide separate | 3. Degree certificate and mark sheets for all |
proof). J semesters |
* Mobile phone bill not acceptable as Address . | 4. Postgraduate Degree certificate and mark - |
Proof. i | sheets for all semesters

Passport / Driving License / Ration Card
Experience certificate from previous
employers indicating the following:
* Period of employment
* Technology areas you have worked on [
* Certificates for any training provided by your |
previous employers in various technologies
* Release letter and experience letter from f
current and all previous employers .l
indicating date of release
PAN card |
Medical certificate of fitness [
Work permit or any other documentation ,
required to take up permanent employment |
with TCSL
10. Two passport size photographs ,
11. Aadhar Card |

Identify Proof (Passport/Voter's ID/PAN card/
Driving License/Aadhar Card). :
3. Education: Highest Degree/Provisional Degree !
Certificate & Highest Degree Mark sheets for all
semesters.
4. Previous Employment Proof:
* Experience Certificate and Relieving Letter from
all previous'empioyer(s). Itis mandatory that
You submit the relieving and experience
certificates from your current employer within 30
days of your joining TCSL. Your BGC status will |
be positive only after successfyl completion of
employment checks including your current
employer,
* Last 3 Salary Certificates.
* Resignation acceptance letter from current
employer, !
5. Documents to explain gaps during i
EmploymenUEducation: Medical records for 1|
F

o ;

L0

gap due to medical reasons / Affidavit with
Notary Authorization for gap due to other i
-Personal reasons. e numl . B S o]

joining documents for verification. Please take a prior appointment with the Regional Point of
contacts mentioned in Annexure - 3,

Private and Confidential _ TATA CONSULTANCY SERVICES
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Annexure 3

Regional Offices

| Ahmedabad

| TATA Consultancy Services Limited
| GARIMA PARK,IT/ITES SEZ,

| PLOT # 41,

| Gandhinagar - 382007

| Tel: 079 - 61705709

Bangalore

Tata Consultancy Services Limited
Brigade Bhuwalka Icon

ITPL Road

Whitefield, Bangalore

Karnataka - 560066

Tel: 080 61396172

|
Bhubaneshwar —[
TATA Consultancy Services Limited |
IT/ITES Special Economic Zone,
Plot 35, Chandaka Industrial Estate,

Patia, Chandrasekharpur, J
Bhubaneshwar 751 024 [

Tel: 033-66537137 |

=
|_SPOC: Fiza Amin Saiyed SPOC: Shijimol SV SPOC: Dipika Sarkar —J
' Joining: s Joining: ' Joining: T

ﬁzaamin.saixed@tcs.com ! shijimol.sv@tcs.com sarkar.dipika@tcs.com J
| BGC: BGC: ' BGC: '
raghuraman.senquthar@ics.com L gobika.v@tcs.com debarun.1@tcs.com |
! Chennai Delhi Hyderabad |

' TATA Consultancy Services Limited

| A1 Module, 415/21-24, Kumaran Nagar,

| Sholinganallur, OId Mahabalipuram,
i Chennai 600 119
| Tel: 044-66162209

| SPOC: Dominica Lourdu

TATA Consultancy Services Limited
5th Floor, PTI Building,

4, Parliament Street,

New Delhi 110 001

Tel: 011-66506283

TATA Consultancy Services Limited i
Deccan Park No.1, .
Software Units Layout, Madhapur,
Hyderabad 500 081 |
Tel: 040-66673510

SPOC: Geetika Bhutani

SPOC: Naushad Alam

i Joining:

|_dominica lourdu@tcs.com

I BGC:

| BALAKRISHNAN.N@tcs.com
|' Kochi

| TATA Consultancy Services Limited
| TCS Centre SEZ Unit,

i Infopark PO,

- Kochi - 682042 Kerala

| Tel: 0484-6187117

i ;

Joining: : Joining:

| bhutani.geetika@tes.com n.alam@tes.com
BGC: BGC: .

| gobika.v@tcs.com kumanan.m@tes.com
Kolkata Lucknow

TATA Consultancy Services Limited
ODC 1-K-1, Gitanjali Park,

ITITES SEZ, Plot- IIF / 3

Action Area - II, New Town Calcutta -
700156, West Bengal

Tel: 033-66537137

TATA Consultancy Services Limited
TCS Awadh Park, Vibhuti Khand,
Gomti Nagar

Lucknow 226 010

Tel: 0522-6661135

SPOC: Dipika Sarkar

SPOC: Geetika Bhutani

| Joining: Joining: : Joining:

‘ vvarun5@tcs.com sarkar.dipika@!cs.com bhutani.geetllg@_tcs.com
| BGC: BGC: BGC:

| gobika.v@ics.com debarun.1@tcs.com gobika.v@tcs.com

j Mumbai Pune Thiruvananthapuram

| TATA Consultancy Services Limited
| Alithi Building, Yantra Park,

| Pokhran Road No. 2,

| Subhash Nagar,

| Thane West 400601

I Tel: 022-67782616

BPOC: Shreyas Khopkar

TATA Consultancy Services Limited
Plot No. 2 & 3, MIDC-SEZ,

Rajiv Gandhi Infotech Park,
Hinjewadi Phase I,

Pune 411 057

Tel: 020-67943058

SPOC: Harsh Thakkar

TATA Consultancy Services Limited
Peepul Park, Technopark Campus,
Kariyavattom P.O,
Thiruvananthapuram 695 581

Tel: 0471-6624569 |

— T b ] — R ik

SPOC: Varunv

{

| Joining: Joining: Joining:

shreyas khopkar@tcs.com harsh thakkar2@tcs.com v.varunbS@tes.com
| BGC: . BGC:

j_rag' huraman.senguthar@tcs.com mulani.yusuf@es . com

Maun
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Annexure 4
' Confidentiality, Data and Intellectual Property Protection
1. Confidential Information

“Confidential Information” shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the

following:

a) Any and all information processing programs, software, properties, items,
information, data, material or any nature whatsoever or any parts thereof, additions
thereto and materials related thereto, produced or created at any time by TCS or the
Associate in the course of or in connection with or arising out of the Associate's

instructions wherever resident and on whatever media and all related documentation
and software,

b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks,
reports, process data, test data, performance data, inventions, trade secrets,
systems, software, object codes, source codes, copyrighted matters, methods,

- drawings, computations, calculations, computer programs, narrations, flow charts
and all documentation therefore and all copies thereof (including for avoidance of
doubt any such material belonging to the Clients of TCS).

c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

d) Customer and prospective customer lists, and

e) All other information and material, which may be Created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of
the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate’s Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to Use, or cause to be used, or disclose or divulge
or part with either directly or indirectly any Confidential Information for the benefit of or
to any third parties except for or on behalf of or as directed or authorized by TCS or to a
person having a valid contract with TC&? Upon termination of employment, the
Associate agrees to surrender to T S gH"Confidential Information that he or she may
then possess or have under hi

‘‘‘‘

Associate agrees and confirms that all intellectual probedly fidhis4n the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate

Private and Confidential TATA CONSULTANCY SERVICES
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have in such intellectual property rights.

4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character ang Is vital to the continued success of TCS’s
business. Associate further acknowledges that he or she is associated with TCS in a
Capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
!nformation, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential. :

5. Use of Third-Party material

_ £ 4{ or intellectual property rights except those intellectual

property rights by TCS or expre st authosised by TCS or without having

proper authorisatig Micen&ﬁ Rlis@n ! \:‘ a Be\respective owner of such
intell‘em;?me‘ar't.x; ﬁtg,,,’;w S % ¢ e '”

b) Participate'fi én*il activity for creation
testing, implementation, support or mark /
behalf of TCS or its affiliates if Associate" a €xposed, directly or indirectly, to
any Third Party |P which is in the Same Sedjectares (such as research area,

technology or application area) as, or which is same or similar to, the Intellectual

a) Use any Third-Part

ption, design, development,
ellectual Property for or on

Private and Confidential TATA CONSULTA NCY SERVICES
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c) Knowingly access, make reference to or use any Third Party IP (except as permitted
under Section 5(a), directly or indirectly, during the period of association with the
creation (conception, design, development, testing, imp[ementation, support or
marketing) of TCS Intellectual Property or portion thereof, which is in the same
Subject area of TCS Intellectual Property or which is Same or similar to such TCS
Intellectual Property or portion thereof being created. In case, Associate access or is

undertake that he/she will:

a) Process the Personal Data ang Information only on behalf of TCS, its Affiliates
or Clients, as the case may be, and only on and in accordance with instructions
received from the datg controller from time to time;

ach and not make any public

announcement regarding a Security .- 4ch without TCS’ prior written consent;

e) Not do, or omit to do, anything, whichould cause TCS or any of it_s employees,
officers or agents to pe in bréat |g, Its obligations under any-ori
M3
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protection policy, regulation

f) Upon expiry or termination
copies of the Personal Data Mormation to TCS in Associate’s possession
Or control; and

g) Promptly bring to TCS’ notice of any request received from g data subject to
have access to his/her Personal Data and Information or of any other
communication relating to the access, use or processing of any Personal Data
and Information (including any notice from the regulatory body) and fully co-

‘otherwise process Associate’s Personal Data angd Information for which TCS shall
remain responsible for such Third-Party services provider or sub-contractor’s
compliance with TCS’ obligations hereunder.

7. Working in SBws™ Framework:

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when
working remotely the Associate:

a)  will work only in a private, secured work area in compliance with the guidelines
_ Issued and amended from time to time. .

b)  will Comply with and work in g manner consistent with TCS Data Privacy and
Security Policies/Protocols,

d)  will inform the HR of the Unit if the Associate shares a home with any family

e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-
Disclosure obligations, :

f)  will be using the Company allotted laptop or similar auth@rized computing device
(together called “official assel”) only to CORNEeCLAD TC'S network!c )
network through authorized means (or the Mﬁ' Cr provided laptop t@ae

) : 4 ONSULTANCY EEaviide 5
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the customer network if so, mandated by the Customer).

g) will not allow anybody to share the official asset being used.

8. Restriction on Associate’s Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose,
any of the Confidential Information including intellectual properties of TCS that is or may
be revealed to him or her by TCS or which may in the course of his or her employment
with TCS come into his or her possession or knowledge unless specifically authorized to
do so in writing by TCS.

9. No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the
possession and / or knowledge of Associate is of a unique, highly confidential and
proprietary nature. It is further acknowledged by Associate that the disclosure,
distribution, dissemination and / or release by Associate of the Confidential Information
without the prior written consent of TCS or any breach of the Confidentiality Clause by
Associate will cause TCS to suffer severe, immediate and irreparable damage and that
upon any such breach or any threat thereof, TCS shall without prejudice to any other
remedies available to it, be entitled to appropriate equitable relief including the relief of
specific performance and injunctive relief, in addition to whatever remedies it might have
at law. :

11. General

a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India. -

b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party, the same shall be referred to a
person to be nominated by TCS, whose decision shall be final and binding upon the
parties hereto. Subject to the above, the arbitration shall be governed by the
Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall

- not be a ground for objecting to such arbitra i#g the decision of the
_ arbitrator. The venue of arbitration shall be M itrati
clause, the Parties agreed to the binding jurisdi e Courts at Murpt

the laws of India. R,
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the invalid portion that shall be legally valid.
d) This Confidentiality clayse along with other documents executed by Associate or
- referenced in any such documents constitutes the entire understanding between the
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7___|SHAIKH FAIZ MOHAMMAD RAJ MOHAM Civil Engg THEEM COE Boisar selected
8 Mohd aarif Civil Engg THEEM COE Boisar selected
9 Shaikh Mohammed Rehan A Aziz Civil Engg THEEM COE Boisar selected
10 |lbarahim Khoja Civil Engg THEEM COE Boisar selected
11 |Amin Shaikh Civil Engg  [Shree L R Tiwari college of Engineering selected
12 |Tamboli Surhanin -Civil Engg Vishwaniketan Institute.Khalapur selected
Sr NO. Name of Candidate Branch- Institute Remark
1 Nishchal Bhalchandra Dawane Electrical Engg |THEEM COE Boisar selected
2 Saurabh Ramakant Sankhe Electrical Engg |THEEM COE Boisar Selected
3 Sagar Janathe Electrical Engg |THEEM COE Boisar Selected
4  |Mazin Akhtar Electrical Engg |Dr APJ ABDUL KALAM UNIVERSITY selected
5 JADHAV PRATHAMESH SHRIKRIS HNA Electrical Engg selected
6  |Mahesh Murlidhar Sawant Electrical Engg |THEEM COE Boisar selected
7 INiraj Nandkumar Dalvi Electrical Engg |THEEM COE Boisar Selected
8 Arekar Pooja Kiran Electrical Engg |THEEM COE Boisar Selected
9 |Yadav vinay kumar mahendranath _Electrical Engg |THEEM COE Boisar selected
10 |Prajyot Arekar Electrical Engg |THEEM COE Boisar selected
11 JAkshay Umtol Electrical Engg  |[THEEM COE Boisar selected
Sr NO. Name of Candidate Branch Institute Remark
| HARDIK ANIL THAKUR Automobile Engg [THEEM COE, Boisar selected
2 |Mukesh Dinesh Sawant Automobile Engg [THEEM COE. Boisar selected
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Mega Pool Campus Drive Conducted at THEEM COF, Bojsar

Sr No. Name of Candidate Branch Institute Remark
1 Akash baban Sonikar Mechanical Engg |[THEEM COE .Boisar Selected
2 Yashesh Jitendra Patel Mechanical Engg [THEEM COE ,Boisar _ : Selected
3 Onkar Kailas Pagdhare Mechanical Engg |Bharati Vidyapeeth College of Engineering, Navi Mumbai Selected
4 _ |Ansar Mohammed Saad Moin Ahmed Mechanical Engg [THEEM COE ,Boisar Selected
5 Swaroop Anil Kandalkar Mechanical Engg [IMMANTC, Malegaon Selected
6 Jiten Nagendra Das Mechanical Engg |THEEM COE .Boisar Selected
7 [Kiran Prakash Guray Mechanical Engg [THEEM COE ,Boisar Selected
8 Shrikant Tarinicharan Patro Mechanical Engg [THEEM COE ,Boisar Selected
9 Prashant Sanjay Patil Mechanical Engg [IMMANTC, Malegaon Selected
10 Mohammed Firoz Mohammed Saleem Khan Mechanical Engg |THEEM COE ,Boisar Selected
I1__JAjay Sudhakar Ganjale | Mechanical Engg |SKN SINHGAD college of engineering korti pandharpur Selected
12 JAkhil Ganesh Naik Mechanical Engg |THEEM COE ,Boisar Selected
13 |Mohammad Ismail Ridwan Shaikh Mechanical Engg [THEEM COE .Boisar Selected
14 |Venkatesh kondaparthi Mechanical Engg [THEEM COE Boisar Pursuing
15 1Siddiqui Faiz Muhammed Mechanical Engg [THEEM COE .Boisar Selected
16  JKhan Ajaz Ramzan Mechanical Engg |THEEM COE ,Boisar Selected
17 |Ghanshyam vithoba Sadhu Mechanical Engg |Vishwaniketa institute of management and technology Selected
18  |Shaikh Rehan Abdul Basit Mechanical Engg |Terna Engineering College Selected
19 |Usmangani Ismail Patel Mechanical Engg |THEEM COE ,Boisar Selected
20  |Maaz Mujib Shaikh Mechanical Engg |THEEM COE ,Boisar Selected
21 |Shahfaisal Mobin Shaikh Mechanical Engg |THEEM COE ,Boisar Selected
22 | Vighnesh Ramesh kor chanical Engg |Bharati Vidyapeeth college of engineering Navi Mumbai Selected
23 JRushaid Ahmed Chaudhary @%@cal Engg |THEEM COE ,Boisar Selected
24 JArsalan aftab shaikh _—— [ kEMEchativel Engg | THEEM COE ,Boisar - Selected
25 |Waseet Liyakat Patel - LLe 15 - MpchanzHl Engg Amity School of Engineering and Technology Selected
26 |Jayesh Shivaji S \Z% - [ Methahizd] Bnge [THEEM COE ,Boisar Selected
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/I_ M.S.45202 M.C.22298
Office :M

At.Chinchawad Post.Aghar Kht
" Tal.Malegaon, :
'Dist. Nashik-423 208
Mobile : 9560248835
97633500643

. ELECTROMECH ENGG.& ELECTRICALS
Govt.Licensed Electrical Contractors
email ID : shrikantbharati@rocketmail.com )

Date: 24/06/2022

To,
TPO & Principal
Malegaon

* Sub: Appointment Letter of Studen'ts

~ NIKAM JITENDRA BHAUSAHEB
" JADHAV SNEAH RAJENDRA
PAGARE CHETAN ANTAJI

We are pleased to inform: you that you have been selected to work in us
organlsatlon at the post EE. Your monthly salary will be Rs 15000/-. (Rupees -
Fifteen Thousand Only) Your postmg will be at Mumba: Metro project
Malegaon '

~ Kindly arrange to send us acceptahce of this offer letter and arrange to join the
site with immediate effect. -' ;

' Wishing you the best of luck.

Sincerely




}Uj \’.I)

A
alfa

BOILERS PVT.LTD.

B PG IR S Oy

DATE: 08/05 12021

Joining Letter

To,

TPO &
Principal,
MMANTC,
Malegaon.

- Subject: List of appointed candidates through Campus
drive.

Respected Sir,
- With reference to above mentioned subject, we are really deli ghted to inform

you that the below mention candidates are teamed up to work together.

Sr. No. Name
~ MD FURQUAN AB RASHEED g

TR

.

.

- MOHD. ABDULLAH MOHD. WASIF

3 HANSARI SHAHBAZUDDIN M Office
SHAFEEQUE - _

We are really grateful to the institute for giving us the opportunity to filter the

candidates according to our expectation and requirement.

You,

Malegaon

.
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4/1¢22, 2.36 PM

Abulais
3/27/2023 at 16:39

https:/iweb.whatsapp.com

3

MAULARA WMURETAR A

“IMANSOORA', MALELAK

(6) WhatsApp
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Jamia Mohammediyah Education Society, Mumbai's

MAULANA MUKHTAR AHMAD NADYI TECHNICAL CAMPUS
ABDUL LATIF ALI AL SHAYA FACULTY OF ENGINEERING & TECHNOLOGY
LULUWA YUSUF BOODAI POLYTECHNIC

' Heartiest Congratulations
for getting placed in

A

AAA Engineering Services Pvt Ltd Nashik

a5 ' -

Mohammed Faisal



MAULAN




ODOBWN o

. HR Department

ON
FUSION

HVAC SOLUTIONS

Date: 15th sept 2022

To: MR. MD SALIK

Subject: Offer Letter
Dear SALIK,

This is a letter of employment for the position of “Trainee Design Engineer/ Site Engineer” in our
Organization on the terms we discussed while discussing this offer to you. Your detailed Letter of
Appointment will be given to you within ten (10) days of your joining the organization. As discussed,
your date of joining will be 26 September 2022,

 We are pleased to offer you a package of Rs. 1, 72,503/- per Annum.

Your working hours will be 9:00 am to 6:00 pm with weekly off on Sunday only.

You are required to submit the following documents at the time of joining with Fusion HVAC Solution
Pvt Ltd.:

2 Passport size Photos
Copy of Aadhar Card
Copy of PAN Card

Copy of Degree Certificate and Last Marksheet
Copy of Driving License and Passport
Blank Cancelled Cheque

We look forward to having you on board. Read & Accepted

MR. MD SALIK

Ms. Divyani Bhagwat

Fusion HVAC Solution Pvt. Ltd.
Off No. 402, Business Enclave,
Above Krishna Medical

Pancard Club Road, Baner, Pune 45

Amee Gandhi

+91 9604733854

amee@fusionhvac.co.in




FUSION

HVAC SOLUTIONS
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FIXED ALLOWANCE

SN
e

" 50% of

Basic Salary (with DA) Fully Taxable 50 7500 | 90000 Gross
. 40% of

House Rent Allowance Tax Exempt 40 3000 36000 Ba/sig
Telephone & Internet

Reimbursement Tax Exempt 1000 12000 | 1000 fixed

' Bonus rate

“Statutory Bonus 8.33% 8.33% 625

Other Allowance Fully Taxable 2875 34503
IGROSSSALARY, e  [Efsno0t (72500

Employ'é'r rat'é' ;

Employer P.F. Contribution | 12% 1320 15840 15000
Employer rate
Employer ESI Contribution | 3.25% 3.25% 488 5850
Gratuity 4.81% g L 0 12500
IOTALCTC i The T R [WM6320 | 11883430 e
PLI/Bonus/Variable Pay/ Performance
Retention Bonus Pay e 0 0 Ye?{!? :
Total CTC (Including el o e
Nariable) T it
Employee rate
PF Employee Contribution 12% 12% 1320 | 15840 15000
' Employee rate
"ESI Employee Conribution 0.75% 0.75% 112.5 1350
Professional Tax 200 12500
NETTAKEHOME = = | ‘ 13368 | 152813 |

MAUL AR BhpeT

-----

Hlsion HVAC Solution Pvt. Ltd.
Off No. 402, Business Enclave,
Above Krishna Medical

Pancard Club Road, Baner, Pune 45

Amee Gandhi
+91 9604733854

amee@fusionhvac.co.n
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To,

PRINCIPAL,
MMANTC,

Malegaon.

Respected Sir,

APPOINTMENT LETTER

Subject: List of appointed candidates through campus drive.

With reference to above mentioned subject, we are really delighted to inform
you that the below mention candidates are teamed up to work together.

293\ 22-

-DATE: 24/01/2022

Sr. No. Name Role
I MORE KARTIK ASHOK Site
2 SAYYAD AQUIB ALI TAHER ALI Site
3 MOMIN FALAK NAAZ KAMAL AHMED Office
4 TAMBOLI REHAN NIHAL . Site
5 "[ANSARI MOHAMMED NABIL MEHMOODUL Site

HASAN :

6 MAHALE SAMADHAN DEVIDAS - Site

candidates according to our expectation and requirement.

We are really grateful to the institute for giving us the opportunity to filter the

Thanking You.

Yours Sincerely,

Amit Agrawal

Umang Construction
Malegaon




DATE: 24/01/2022

APPOINTMENT LETTER
oy
PRINCIPAL,
MMANTC,
Malegaon.
Subject: List of appointed candidates through campus drive.
Respected Sir,

With reference to above mentioned subject, we are really delighted to inform
you that the below mention candidates are teamed up to work together.

Sr. No. Name Role
1 : Saudurrahman Shafeeque Ahmed Site
2 Shahebaz Akthar Ashfaque Ahmad Site
3 Ansari Bibi Abeda Office
4 Momin Mubashshir Intern
5 Nadeem Ansari Intern
6 Khan Fardeen Intern

We are really grateful to the institute for giving us the opportunity to filter the
candidates according to our expectation and requirement.

Thanking You.

Yours Sincerely,

; .;gn't- A%wal

Umang Construction

Malegaon




'SNjgaUQ uo Joys




WDy U TV i MMANTC Mail - Fwd: Offer from PEC!

_ tpo cell <tpocelli@mmantc.edu.in>
A G

Fwd: Offer from PEC!

3 messages

Bibi Abeda Ansari <bibiabeda999@gmail.com>
To: "tpocell@mmantc.edu.in" <tpocell@mmantc.edu.in>

Mon, Feb 27, 2023 at 8:41 PM

-------- Forwarded message ---------

From: HR Hyd <hr.hyd@petroconengineers.com>
Date: Mon, 27 Feb, 2023, 5:49 pm

Subject: Offer from PEC!

To: HR Hyd <hr.hyd@petroconengineers.com>

Hi,

Greetings from PEC!

Congratulations on your offer from Petrocon Engineers & Consultants.

Sy -cunical CAPUS
MAULANA MUKHTAR A1l st Nashik

“MANSDURA ,

We are delighted to offer you the position of Trainee Engineer with an anticipated start date of 15! March 2023. Your base location will be Saki Na ka
(Mumbai).

Documents to be carry for the joining formalities :

PAN card xerox

https://mail.google.com/mailiu/2/?ik=dbB6769e7 &view=pt&ksearch=all&permthid=thread-f%3A17589974643294 1 08288&simpl=msg-f%3A17589974643294108288&simpl=msg-{%3A17592477388 99233546&simpl=msg-... 1/4



3/15/23, 3:01 PM MMANTC Mail - Fwd: Offer from PEC!
Aac aar card xerox

Bank Details xerox-
2 photographs
Qualification (101,12" | Dip , Graduation) certification xerox (101 or Graduation Original)

Other certification course/Experience/Payslips xerox

Warmest Welcome to the PEC family!

Thank You!

Best Regards,

Karuna S. Adhav

Humaﬁ Resources.

PETROCON ENGINEERS & CONSULTANTS
1st FLOOR, RELIANCE CYBER VILLE,

VITTAL RAO NAGAR, MADHAPUR,

HYDERABAD — INDIA 500081.

Mobile No: 8104547697

Email 1D : hr.hyd@petroconengineers.com

https://mail.google.com/mail/u/2/?ik=db66{769e7 &view=pt&search=all&permthid=thread-f%3A175899 7464329410828&simpl=msg-f%3A1758397464329410828 &simpl=msg-{%3A1759247738899233546&simpl=msg-... 2/4
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HVAC SOLUTIONS
Date: 15th sept 2022
To: MR. Mohammed Waqqas
Subject: Offer Letter
Dear Waqqas,

This is a letter of employment for the position of “Trainee Design Engineer/ Site Engineer” in our
Organization on the terms we discussed while discussing this offer to you. Your detailed Letter of
Appointment will be given to you within ten (10) days of your joining the organization. As discussed,
your date of joining will be 27 September 2022. ;

- We are pleased to offer you a package of Rs. 1, 72,503/- per Annum.

PorwN -

Your working hours will be 9:00 am to 6:00 pm with weekly off on Sunday only.

You are required to submit the following documents at the time of joining with Fusion HVAC Solution
Pvt Ltd.: '

2 Passport size Photos

Copy of Aadhar Card

Copy of PAN Card

Copy of Degree Certificate and Last Marksheet

Copy of Driving License and Passport

Blank Cancelled Cheque

We look forward to having you on board. Read & Accepted

For Fusion HVAC Solution Pvt Ltd. MR. Mohammed Waqqas

T,

Ms. Divyani Bhagwat
HR Department

Fusion HVAC Solution Pvt. Ltd.
Off No. 402, Business Enclave,
Above Krishna Medical

Pancard Club Road, Baner, Pune 45

Amee Gandhi

+91 9604733854

amee@fusionhvac.co.in







FUSION

HVAC SOLUTIONS

: 50% of
‘| Basic Salary (with DA) Fully Taxable 50 7500 90000 Gross
i 40% of
House Rent Allowance Tax Exempt 40 3000 36000 Basic
Telephone & Internet
Reimbursement Tax Exempt 1000 12000 | 1000 fixed
Bonus rate
Statutory Bonus 8.33% 8.33% 625
Other Allowance : | Fully Taxable 2875
SHGSSSALARY. | Lo T W | 15000
Employer rate
Employer P.F. Contribution | 12% 12.00% | 1320 15840 15000
Employer rate
Employer ESI Contribution | 3.25% 3.25% 488 5850
Gratuity 4 81 % 0 0 12500

TOTAL CTC mETeE
PLIfBonusNarlabIe Payf Performance
_Retention Bonus Pay

Employee rate .

PF Employee Contribution 12% 12% 1320 15840 15000
' Employee rate
ESI Employee Conribution 0.75% 0.75% 112.5
Professional Tax 200 _
_NET TAKE HOME | 13368 | 152813 |

Amee Gandhi

+91 9604733854

amee@fusionhvac.co.in
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Fusion HVAC Solution Pvt. Ltd.
Off No. 402, Business Enclave,
Above Krishna Medical

Pancard Club Road, Baner, Pune 45




- mastercard

Date: November 4, 2022
Ms. Vaishnavi Tisge

Mothabhau Nagar, Soygaon,
Malegaon, Nashik - 423203 India

Dear Vaishnavi,

OFFER OF EMPLOYMENT

With your expressed interest to join Mastercard Technology Pvt. Ltd (“The Company”), whose ultimate indirect
parent company is MasterCard International Incorporated, it is my pleasure to extend our offer of employment
(the “Employment Letter”) to you as Software Engineer .

In the course of employment with The Company you will have access to Proprietary or Confidential Information
(as such term is defined in Paragraph 12) that relates to or will relate to the business of The Company and/or its
parent and/or step up parent and/or subsidiary and/or step down subsidiary and/or group and/or affiliate
companies, as applicable (hereinafter collectively known as “MasterCard”), and you will be introduced to
important business contracts and therefore, you agree to be bound by certain restrictive covenants.

The appointment will be subject to the following terms and conditions of employment,
1. Date of Appointment

Your joining date is to be agreed, but will be on or not later than November 24, 2022. Upon your acceptance of
this offer and joining the Company, this Employment Letter shall serve as the principal contract governing your
employment terms, during currency of your employment with the Company and MasterCard.

2. Duties and Responsibilities

You will perform the duties and discharge responsibilities of Software Engineer | (Career Level 9) based in Pune,
India. You will report to Abhinav Gupta or such other supervisory person as MasterCard may from time to time

appoint.

During the period of your employment you will be required to devote full time, attention, skill and effort to the
affairs of The Company and MasterCard in this position. You will be expected to serve The Company and
MasterCard faithfully in a conscientious and professional manner and to use your best endeavors to promote
MasterCard’s interests and welfare and implement MasterCard’s values. In addition, due to the nature of the
environment and consequent business needs, the Company or MasterCard may require you to perform duties or
services not only for The Company but also for any company within MasterCard. Furthermore, the duties and
responsibilities discharged by you may be limited, supplemented or otherwise assigned or changed from time to
time at MasterCard'’s discretion.

Mastercard Technology Private Limited Business Bay, 10th Flog, ing 1, Tower A, Survey No. 103, Opp Poona Club Golf Course, Airport Road,

Yerwada, Pune 411006

491 20
mastercard

CIN - U722

\ MALEGAON, |
“,i;'n,‘l‘in, Niohik .o
\ J?‘?}“a-nuﬁg\'*‘\. o




' mastercard

Please note that MasterCard has a right to transfer your employment, without your approval, to any other location
in India or overseas, or to any other entity, whether or not such entity is an affiliate/group company of MasterCard,

depending upon business needs.

3 Probationary Period

Initially, for a period of six (6) months, you will be on probation before your position is confirmed. Please note
that the Company, at its sole discretion has the right to extend your probationary period for an additional period
of three (3) months. Upon successful completion of the probationary period, your position will be deemed to be
confirmed by The Company, and no formal intimation of confirmation shall be issued to you.

4. Compensation

Fixed Compensation

During the term of this Employment, you shall be entitled to the following emoluments including Basic Salary
payable in twelve (12) equal monthly installments. These are subject to statutory deductions including, without
limitation, any deduction on account of taxes. In addition, these emoluments are subject to compliance with the
laws of India (including any State laws) and the rules and schemes framed under such laws, as amended from time
to time, as well as changes as decided by MasterCard. You may be eligible to receive salary increases, bonuses
and other benefits in accordance with the compensation policies of MasterCard.

Salary Components Yearly

Basic Pay 3,40,000
House Rent Allowance (HRA) 1,70,000
Special Allowance/Other Allowance 2,85,033
TOTAL CASH COMPONENT (A) 7,95,033
Leave Travel Allowance (LTA) / Reimbursement (B) : 14,167
Employer Contribution to Employee Provident Fund |

(Statutory contribution @ 12% of basic)(C) 40,800
Total Fixed Cost to Company D = (A+B+C) 8,50,000

*Gratuity will be accrued according to statutory requirements.

1 Per the Provident Fund Act, you may be required to contribute an equal amount, which will be deducted by payroll from your
basic salary payments.

Variable Compensation / Incentive Plan

. Based upon the terms of the program, you are eligible to participate in The Company's Annual Incentive
Compensation Program (AICP). This bonus program is based on corporate, business unit or region, and individual
performance and currently has a targeted pay out of 5 % of total fixed compensation (with an award cap of 250
% of incentive target). Bonus amounts are based upon senior management's assessment of established
performance goals. Please note that receipt of a bonus payment is not guaranteed and is solely at the discretion
of the Company and may be prorated based on your service in the current year if you join the company on or

Mastercard Technology Private Limited Business Bay, 10th Floor, Wing 1, Tower A, Survey No. 103, Opp Poona Club Golf Course, Airport Road,
Yerwada, Pune 411006

t+91 20 67074001 f +91 20 67076517
mastercard.com
CIN - U72200PN2000PTCO14585




- mastercard

befure 30" September. The Company also has a right to withdraw/alter the variable compensation/incentive plan
as provided herein without any requirement of consultation in this regard.

I Target Variable Compensation (INR) 42,500

Recovery of Moneys

In the event of an overpayment to you, you authorize the Company and MasterCard to make appropriate
deductions from the next or any subsequent payment to you, following the discovery of the error.

The Company and MasterCard may set off any amounts you owe to it against any amounts that the Company or
MasterCard owes you at the date of termination, except for amounts the Company or MasterCard is not entitled
by law to set off.

5. Code of Conduct; Personal Conduct and Compliance with Policies

MasterCard and the Company are committed to high standards of professional integrity and ethics in the business
community. MasterCard’s Code of Conduct located at http://investorrelations. mastercardintl.com/sets forth the
policies and procedures of MasterCard for conducting its business legally and ethically. As an employee of the
Company, you are required to abide by the Code of Conduct and to certify annually your compliance with the
Code of Conduct.

You will also be required to apply and maintain the highest standards of personal conduct and integrity and ensure
compliance with all the policies and procedures laid down by the Company and MasterCard, from time to time.

6. Normal Hours of Work

A normal workday (core business hours) will be from 9.30 am to 6.30 pm, Monday through Friday, totaling 40
working hours per week, exclusive of a one hour lunch period. However, when needed, you will be required to
work beyond the stipulated hours due to business requirements.

7. Other Employment

During your employment with the Company and MasterCard, you may not engage or be interested in, either
directly or indirectly, in any capacity, any trade, business or occupation other than the Company and MasterCard’s
business, except with the written consent of the Company. This clause does not, however, prevent you from
hold:ng, whether directly or through nominees, of investments listed on any Stock Exchange, provided that not
more than five (5) per cent of the shares or stock of any one company are held.

8. Annual Leave

Based on normal hours of work, you shall be entitled to 22 business days leave per year of completed service, and
it has to be taken with the written consent of The Company. Any leave, up to a maximum of 45 calendar days per

ust be taken before the end of the next leave cycle.
1, Tower A, Survey No. 103, Opp Poona Club Golf Course, Airport Roaod,

year of completed service, can be carried forward, but
Mastercard Technology Private Limited Business Bay, 10th Floor,
Yerwada, Pune 411006




10. General Provisions

In respect of any matter not specifically provided for in this letter, you will be governed by the rules and regulations
of the Company and MasterCard in force from time to time, and in the absence of such regulation by the relevant
Indian statutory regulation, if any. '

11, Retirement Age

You will superannuate from the services of The Company on attaining the age of 60 years.
12. Prntective.Covena nt

You acknowledge and agree that, by virtye of your employment with the Company, you have acquired and will
acquire ”Proprietary or Confidential Information,” as hereinafter defined, as well as special knowledge of

Its competitive advantage in the industry. In return
“for the consideration described in this Employment Letter, and other good and valuable consideration, the receipt
and sufficiency of which are hereby acknowledged, and as a condition precedent to the Company entering into

: b. you have read and fully understood the terms and conditions set forth herein, have had time to reflect on
and consider the benefits and consequences of entering into this Employment Letter, and have had the

ORportunity to review the terms hereof:

C. the execution and delivery of this Employment Letter by you does not conflict with, or result in a breach of,
Or constitute a default under, any agreement Or contract, whether oral or written, to which you are a party

or by which You may be bound;

ing 1, Tower A, Survey Neo. ub Golf Course, Airport Road,

Mastercard Technology Private Limited Business Bay, 10th Flo
Yerwada, Pune 411006

t+91 20 47074001 § 91 20 870746617
masterca
CIN - U7220¢

NADDOPTCO14%8
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" mastercard

d. you agree that, during the term of your employment and for a period of six (6) months after the termination
of your employment for any reason whatsoever, you will not, except on behalf of and as directed by the
Company, directly or indirectly, contact or solicit, or direct or assist any third party to contact or solicit, any
of MasterCard’s customers or business associates for the purpose of providing services that are the same as
or substantially similar to the services provided by MasterCard;

e. you also agree that all memoranda, notes, records or other documents made or compiled by you or made
available to you during the period of your employment concerning the business and/or operations of
MasterCard shall be MasterCard’s property and shall, if in your possession or control, be delivered to
MasterCard immediately upon termination of your employment for any reason whatsoever. You shall not
use for yourself or others, or divulge to others, any Proprietary or Confidential Information of MasterCard,
obtained by you as a result of your employment, unless authorized by The Company. For purposes of this
Paragraph 12, the term "Proprietary or Confidential Information" shall mean all information which is known
only to you or to you and other employees of MasterCard, former employees of MasterCard, consultants of
MasterCard or others in a confidential relationship with MasterCard and relates to specific matters
concerning MasterCard or its affiliates including, without limitation, trade secrets, marketing programs,
customers, potential customers and vendor lists, pricing and credit techniques, program codes, research and
development activities, private processes, and books and records as they may exist from time to time, which
you may have acquired or obtained by virtue of work performed for or on behalf of MasterCard or which you
may acquire or may have acquired knowledge of during the performance of the said work;

f. during the period of your employment with the Company and for a period of six (6) months after termination
of your employment, you will not (without the express written approval of the Company) directly or indirectly
own (partially or completely) or control, whether through ownership of shares, contract or otherwise, or
work or render services for, be employed or engaged by, represent in any capacity, or advise, assist or consult
with (whether or not for compensation), any person, sole proprietorship, partnership, body corporate or
other entity (governmental or otherwise) who or which conducts or is involved with any business activity that
competes with the business conducted by MasterCard; and during the period of your employment with the
Company and for a period of six (6) months following the termination of your employment with the Company,
you shall not directly or indirectly employ, engage, contract in any manner for (or assist any other person to
employ, engage, contract in any manner for) the services of, or solicit the services of, any person who is or,
at any time during the period of your employment, was an employee of MasterCard;

g. Intellectual Property: You agree to promptly disclose to MasterCard any and all discoveries, developments,
all copyrights, moral rights, authors’ special rights and related rights, all patents, inventions (whether
patentable or not), products, services, designs, processes, formulas, and improvements, trademarks, trade
and business names and all associated goodwill, rights in databases, topography rights, domain names, rights
in information including trade secrets, computer programs, algorithms, know-how, processes, techniques,
‘software programs including but not limited to object code, source code, executable code, configuration files,
various applications and modules, documentation,. flow charts, design documents relating thereto in all
languages and media, software packages, tools and methodologies and all other intellectual property and/or
proprietary rights, similar or equivalent rights subsisting now or in the future in any jurisdiction, in each case
whether registered or unregistered (“Intellectual Property”) relating to the products, services, commercial
or other endeavors of MasterCard, which you may create, invent, discover, develop or learn in connection
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with your employment. In consideration of your employment with the Company, you agree that such
Intellectual Property, whether created at your home or at the office premises of MasterCard or any other
place, shall be the exclusive and absolute property of MasterCard and that MasterCard will be the sole and
absolute owner of all intellectual property rights, or other rights that may be in connection with or which
may have arisen during your course or period of employment and that which may be relevant to the subject
matter of your employment by the Company and MasterCard, whether or not the same was made at the
direction of MasterCard or was intended for MasterCard, throughout the world and in perpetuity. If for any
reason, including by operation of law, if the Intellectual Property created, conceived of or reduced to practice
by you does not automatically vest in MasterCard, you hereby irrevocably assign all rights, title and interest
in and to the Intellectual Property to MasterCard, throughout the world and in perpetuity. To the extent such
assignment is not enforceable, you hereby grantto MasterCard an exclusive, perpetual, irrevocable, world-
wide and royalty-free right to the use of and modification of such Intellectual Property.

h. Authorship: You hereby irrevocably waive any right to raise any objection or other claim before the Indian
Copyright Board or any other authority with respect to any right in and to the Intellectual Property including
in and to the ownership of the Intellectual Property, whether under the provisions of section 19A, 30A or any
other provision(s) of the Copyright Act, 1957 {”Copy'right Act”) or any applicable law, whether of India or of
any other jurisdiction. To the fullest extent permitted under law, you hereby irrevocably and unconditionally
waive any provision of law known as “moral rights” or “authors’ special rights” including any moral rights you
may otherwise have under the Copyright Act or other applicable law of India or any other jurisdiction in
respect of any Intellectual Property. The aforesaid waiver is granted by you in favour of MasterCard and all
its successors in title and interest, whether existing or in future. It is clarified that this clause would be deemed
to include all Intellectual Property and proprietary information in relation to the business of MasterCard
created by you prior to the date of appointment.

You agree that at MasterCard’s request and expense, for the purpose of perfecting the title of MasterCard in
the Intellectual Property, or for completing or registering the assignment of the Intellectual Property, you
shall execute and file any documents required to be executed and filed with any Government Authority, at
the request and expense of MasterCard , and you shall make best endeavours to do so and shall also make
best endeavours to provide such information and documents as may be requested from time to time by
‘MasterCard, both before and after the termination of this Employment Letter for any reason.

You acknowledge and accept that MasterCard will have a right to edit, copy, modify, add to, take from, adapt,
alter, create any derivative works, and translate the Intellectual Property owned by MasterCard including the
Intellectual Property in relation to the product of your services, in exercising the rights assigned under sub-
clause (g) of this Paragraph 12, at its sole discretion.

i. You acknowledge and agree that the scope described above is necessary and reasonable in order to protect
MasterCard in the conduct of its business and that, if you become employed by another employer, you shall
be required to disclose the existence of this Paragraph 12 to such employer and you hereby consent to and
MasterCard is hereby given permission to disclose the existence of this Paragraph 12 to such employer. You
further acknowledge that these covenants are tailored narrowly to protect legitimate and protectable
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interests of MasterCard and compliance herewith will not impose an unreasonable burden on your ability to
earn a living; and

j-  Youacknowledge and agree that this Employment Letter including, without limitation, the restraints imposed
upon you pursuant to this Paragraph 12 does not constitute an agreement by which you are restrained from
exercising a lawful profession, trade or business of any kind. You acknowledge and agree that any breach or
anticipated or threatened breach of any of your covenants contained in this Paragraph 12 will result in
irreparable harm and continuing damages to MasterCard and its business and that MasterCard’s remedy at
law for any such breach or anticipated or threatened breach will be inadequate and, accordingly, in addition
to any and all other remedies that may be available to MasterCard at law or in equity in such event, any court
of competent jurisdiction may issue a decree of specific performance or issue a temporary or permanent
injunction, without the necessity of MasterCard posting bond or furnishing other security and without
proving special damages or irreparable injury, enjoiriing and restricting the breach, or threatened breach, of
any such covenant, including, but not limited to, any injunction restraining you from disclosing, in whole or
part, any Confidential Information. You acknowledge the truthfulness of all factual statements in this
Employment Letter and agree that you are estopped from and will not make any factual statement in any
proceedings that is contrary to this Employment Letter or any part thereof. The parties also agree that the
prevailing party shall be entitled to reimbursement for costs and expenses, including reasonable attorneys’
and accountants’ fees, incurred in successfully enforcing or defending, as the case may be, such covenants.

13. Consent to Use Image

You grant full permission to MasterCard throughout the world and in perpetuity to use your likeness and/or name
“and/or biographical or professional information in any form including print, photographic or video (collectively
your “Image”) in any internal or external communication, public filings or advertising materials for any purpose
MasterCard considers appropriate. You understand that any such Images and all rights associated with them will
belong solely and exclusively to MasterCard which shall have the absolute right to copyright, duplicate, reproduce,
alter, display, distribute and/or publish them in any manner. You waive any and all rights you may have to such
Images including compensation, copyright, privacy rights and any right to inspect or approve such Images.

14. Termination of Employment

This Employment Letter may be terminated with (a) one (1) month’s written notice by either party or by the
'payment of one month’s fixed compensation in lieu of notice during the probation period; and (b) three (3)
months’ written notice by either party or by payment of three months’ fixed compensation in lieu of notice after
confirmation of employment,

Notwithstanding anything contained elsewhere, MasterCard will have the right to terminate your employment
forthwith without provision of any notice period or payment, as stated above, in the eventyou indulge in any act,
_which in the sole discretion of MasterCard amounts to ‘misconduct’.

Upon termination you will be required to return all MasterCard property in your possession including but not
limited to any stationary, laptop, smartphone/mobile phone, company-issued credit card, documents,
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“ identification card, manuals, customer lists, proprietary information, car, keys, insurance cards etc. that have been

issued to you or have been acquired by you in the course of your employment.

15. ©  Other Agreements

You represent and warrant that you are not a party to any other agreement, arrangement, contract,
understanding, court order or otherwise, which will in any way, directly or indirectly, restrict or prohibit you from
fully performing the duties of employment or interfere with your full compliance with this Employment Letter.
You agree not to enter into any agreement, whether written or oral, in conflict with the provisions of this

Employment Letter.
16. Verification

You warrant that all information provided by you to MasterCard in connection with any employment related
checks, including information regarding your existing and/or past employment (s), experience and qualifications,
and your academic, business and other references, is accurate and truthful, and that you agree to, and will provide
full and complete disclosure required for the purpose of conducting employment checks by the Company.

This offer of employment and/or your employment is subject to any checks being completed to the satisfaction
of the Company for which you have consented [for foreigners add “as well as the India Government’s approval
for you to reside and work in India”]. An adverse report received including any false / wrong information /
disclosure, whether received prior to your joining the Corripany and/or after, may lead to this offer of employment
being withdrawn with immediate effect and/or your employment being terminated immediately, by written

notice from the Company. .
17. Miscellaneous

Personal Data

You hereby irrevocably agree and provide your consent to the holding and processing by MasterCard, itself or
through a third party agency, whether in India or in any other jurisdiction, both electronically and manually, the
personal data or information relating to you (including data residing in the laptop or other e-!é&_fo'hiciéiresqgﬁ;e
iifovided to you by the Company or MasterCard), in connection with your employment, administering and
~managing the employees, and complying with the applicable laws, regulations, Government or regulatory
directives and procedures or otherwise in connection with its business or operations. Further, you undertake to
execute any further document(s) which MasterCard and/or/ any third party agency, acting on its behalf, may
require for the purpose of the foregoing.

Notices

All notices required or permitted to be given under the provisions of this Employment Letter shall be in writing
and delivered personally or by certified or registered mail, return receipt requested, postage prepaid, or given by
a internationally recognized courier service providing for proof of delivery to the following persons at the following
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addresses, or to such other persons at such other addresses as any party may request by notice in writing to the
other party to this Employment Letter:

If to the Company:

Mastercard Technology Pvt Ltd

Business Bay, Wing Tower A

Survey No. 103, Opp. Poona Club Golf Course
Airport Road, Yerawada, Pune 411006

With copy to:

MasterCard

Business Bay, Wing Tower A

Survey No. 103, Opp Poona Club Golf Course
Airport Road, Yerawada, Pune 412006

Attn: Human Resources

If to you:

Mothabhau Nagar, Soygaon,
Malegaon, Nashik - 423203 India
vaishnavitisge019 @gmail.com

Construction

This Employment Letter shall be construed with, and be governed by, the laws of India without giving effect to the
principles of conflicts of laws.

* Successors and Assigns

This Employment Letter shall be binding on the successors and assigns of The Company and MasterCard and shall

inure to the benefit of and be enforceable by and against its successors and assigns.

This Employment Letter is personal in nature and may not be assigned or transferred by you.

Entire Agreement

This Employment Letter contains the entire understanding and agreement between the parties relating to the
'subject matter hereof and all prior oral and written agreements hereby are extinguished, and neither this
Employment Letter nor any provision hereof may be waived, modified, amended, changed, discharged or
terminated, except by an agreement in writing signed by the party against whom enforcement of any waiver,
modification, change, amendment, discharge or termination is sought.

Survival

- The provisions of Paragraph 12 shall survive the termination of your employment.
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lllegality

If any one or more of the provisions of this Employment Letter shall be invalid, illegal, or unenforceable in any
respect, the validity, legality and enforceability of the remaining provisions contained herein shall not in any way

be affected or impaired thereby.

Captions

The captions of the sections hereof are for convenience only and shall not control or affect the meaning,
interpretation or construction of any of the terms or provisions of this Employment Letter.

If you agree to accept the appointment on the foregoing terms and conditions of employment, please sign and
return this Employment Letter, on or before November 8, 2022 to signify and indicate your acceptance, failing
which this offer will become null and void. The second copy of this Employment Letter is for your records.

Sincerely yours,

- ’ ;
& ﬂ,x_;—j'.'}}

' Joseph Fernandes
Senior Vice President - People and Capability, South Asia

Accepted and Agreed to

Name:

'Signature: Date:

Mastercard Technology Private Limited Business Bay, 10th Floor, Wing 1, Tower A, Survey No. 103, Opp Poona Club Golf Course,

Yerwada, Pune 411006

T+91 2067074001 f +91 20 47074617
mastercardicom
CIN - U72200PN2000PTCO14585



B ok

&
@
FUSION

HVAC SOLUTIONS
Date: 15th sept 2022
To: MR. Mohammad Sahil
Subject: Offer Letter
Dear Sabhil,

This is a letter of employment for the position of “Trainee Design Engineer/ Site Engineer” in our
Organization on the terms we discussed while discussing this offer to you. Your detailed Letter of
Appointment will be given to you within ten (10) days of your joining the organization. As discussed,
your date of joining will be 27 September 2022.

We are pleased to offer you a package of Rs. 1, 72,503/- per Annum.

Your working hours will be 9:00 am to 6:00 pm with weekly off on Sunday only.

. You are required to submit the following documents at the time of joining with Fusion HVAC Solution

Pvt Ltd.: :

2 Passport size Photos

Copy of Aadhar Card

Copy of PAN Card

Copy of Degree Certificate and Last Marksheet
Copy of Driving License and Passport

Blank Cancelled Cheque

We look forward to having you on board. Read & Accepted

For Fusion HVAC Solution Pvt Ltd. MR. Mohammad Sabhil

A ; o
A

Ms. Divyani Bhagwat
HR Department

L CaNIcAL CAHPUS
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“Fusion HVAC Solution Pvt. Ltd,
SR G e Off No. 402, Business Enclave,
+91 9604733854 Above Krishna Medical

Pancard Club Road, Baner, Pune 45

Amee Gandhi

amees@fusionhvac.co.in
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HVAC SOLUTIONS

Basic Salary (with DA) Fully Taxable Gross
40% of
House Rent Allowance ' Tax Exempt 40 3000 36000 Ba/;ic
.Telephone & Internet
Reimbursement Tax Exempt 1000 12000 | 1000 fixed
! Bonus rate '
Statutory Bonus 8.33% 8.33% 625
Other Allowance | Fully Taxable 2875 | 34503 .
IEROSSSALARY. . im0 " " [T15000 [172503
Employer rate
Employer P.F. Contribution 12% 12.00% | 1320 15840
Employer rate
Employer ESI Contribution 3.25% 3.25% 488 5850
Gratuity 4.81% 0 0 12500
BOTAUCTC Al e I 63201 insa 3450 PR
PLI/Bonus/Variable Pay/

) Perfbrrﬁanéé
Pay

Retention Bonus

: Employee rate
PF Employee Contribution 12% 12% 1320 15840 15000
, Employee rate _
ESI Employee Conribution 0.75% 0.75% 112.5 1350
Professional Tax ; 200 2500
WNETTAKEHOME D Wil il o e 4 1013368152810l

pPRINCIDN

MMILARA M

“HANSOG A o Nashuk

\mee Gandhi

| +91 9604733854

amee@fusionhvac.co.in

TUINICAL CAMPUS|( = o,

FuSion HVAC Solution Pvt. Ltd.
Off No. 402, Business Enclave,
Above Krishna Medical

Pancard Club Road, Baner, Pune 45
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Date: 15th sept 2022

To: MR. Mohammed Waqqas
Subject: Offer Letter

Dear Waqqas,

This is a letter of employment for the position of “Trainee Design Engineer/ Site Engineer” in our
Organization on the terms we discussed while discussing this offer to you. Your detailed Letter of
Appointment will be given to you within ten (10) days of your joining the organization. As discussed,
your date of joining will be 27 September 2022,

We are pleased to offer you a package of Rs. 1, 72,503/- per Annum,

Your working hours will be 9:00 am to 6:00 pm with weekly off on Sunday only.

2 Passport size Photos

Copy of Aadhar Card

Copy of PAN Card

Copy of Degree Certificate and Last Marksheet
Copy of Driving License and Passport

Blank Cancelled Cheque

PORwN -

We look forward to having you on board. Read & Accepted

MR. Mohammed Waqqas

Ms. Divyani Bhagwat
HR Department
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ey Fusion HVAC Solution Pvt. Ltd.

Amee Gand| ;

+g]€ ‘;6052;;}31;%5 4 Off No. 402, Business Enclave,
W Above Krishna Medical

Pancard Club Road, Baner, Pune 45
amee@fusionhvac.co.in




DECIMAL POINT

Innovative Research Solutions

To,

Komal Chaudhari
Ghar No. 373,
Juna Holi Chowk,
Sangmeshwar,
Malegaon, 423203

Dear Komal,
Re: Intemnship for the post of Intern

This is to inform that you have been appointed for.an internship program for the post of Intern with
us for a period of 6 months starting from 12-December-2022. -

Your stipend during this Internship will be of Rs.10,000/-per month. TDS will be deducted on
your stipend @10% uls 194J.

By accepting this letter, you agree to bind yourself to the terms of the employment as defined
from time to time.

I'would like to reiterate our high regard for you, and in the interim, if | can be of help, please do
not hesitate to call me., :

Sincerely,

‘_.o“""
..\_p.\ e
ﬁ“/

Sh_aile’sh Dhqri
Chief Executive Officer

| agree to accept the letter & abide by the terms of employm

B ey

Wy, i ICAL EAuPUS
tashik
Encl:

~a. Terms & Conditions
b. Acceptance Copy

Decimal Point Analytics Private Limited | Registered Office . www.decimalpointanalytics.com infa@decimalpointanalytics.com
CIN No. U67120MH2005PTCI57773 SA, B-Wing, Trade Star Bullding . B. Nagar, | 1.t Flocr, 99 Bishopsgare. 17 Soite Streat '
Andherl-Kurla Read, Andheri (East), Lendor, EC2M 3XD, Suite 4000, New Yorke, -
Mumbal + 400 059, Maharashtra, India United Kingdom NY 10604 USA.
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STATEMENT OF TERMS OF EMPLOYMENT

This Statement includes the particulars of employment and is made between the following parties:

Komal Chaudhari

The terms and conditions of your employment with Decimal Point Analytics Private Limited are set
out below,

The Company reserves the right to vary and amend the terms and conditions of employment from
time to time and will give reasonable notice of any such change. !

In this Agreement, the following words shall have the following meanings: -

"Associated Company” shall mean in relation to the Company, another company which is
connected or under common ownership of the Company or the principal shareholders of the
Company;

“The Board" shall mean the Executive Board of Directors from time to time of the Company
including any committee of the Board duly constituted by it

“Gross Misconduct” shall include but is not limited to discrimination, harassment, fighting, alcohol
or drug abuse, fraud, competing with the Company, theft, destruction of Company property, any
breach of the Company's e-maillinternet policy, serious breaches of health and safety rules and
breach of a statute which has a direct effect on your ability to undentake your duties under this
Agreement.

“Incapacity” shall mean any illness, accident or other like cause which prevents you from
performing your duties hereunder. '

1. DATE OF START OF THIS AGREEMENT

This Agreement shall be effective starting from 12-December-2022 and shall remain in force till
the end of your Internship,

2. PLACE OF WORK

The internship will be a virtual internship. The usual place of work would be from home.

3. HOURS OF WORK

. Work Timings in Decimal Point Analytics Private Limited reflect the requirements of business.

The working hours expected of each Decimal Point employee is of 9 (nine) hours a wquing day and
435 hours per week, including a 30 minute lunch/dinner break and 2 rest breaks of 15 minutes each,

Due to the nature of business at Decimal Point Analytics Private Limited, huurs_ of work may vary
and you are expected to work such additional hours as necessary to meet business requirements
and fulfill the duties and responsibilities of your role. No overtime payments would be made for such

additional hours of work.
4. DUTIES

;"m;r, the trainee will disgffah s duRs efficiently, diligently and to

- During the tenure of this &
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the best of his abilities. The trainee shall devote the designated time and attention to the business

interests of the Company and generally carry out.duties and work as undertaken by him under this
agreement.

5. MONITORING OF E-MAILS, INTERNET AND TELEPHONE CALLS

There are times when the Company may need to monitor the use of e-mails, the Internet and

telephone calls by its trainees, for example, to investigate suspected misuse, breaches of the law

or Company rules and procedures, By signing this Statement, you consent to the Company so
* doing, without providing any notice to you.

6. ADDITIONAL AGREEMENTSs
You may be required by the Company to sign additional agreements that may be specific to
clients or projects; you are required to work for.

7. TERMINATION OF AGREEMENT

The minimum period of notice that both you and the Company must give to terminate this
agreementis 15 days. Notice must be given in writing. It is at the discretion of the management to
waive off the Notice Period and accept salary in lieu of Notice Period. Failure to provide the

agreed notice period shall render you liable to pay the Company notice period salary in lieu

thereof and shall entitle the Company to deduct / withhold this amount from any and all dues
payable by the Company to you. It is your responsibility to complete your handover during the
notice period before leaving the organization. This is required to ensure smooth transition of
processes.

-Upon leaving the Company, you must return to the Company all of its property that is in your
possession including all relevant inteliectual property and confidential business information.

8. EVENTS LEADING TO TERMINATION OF THIS AGREEMENT

If you: _ ‘
- 8.1.1 shall commit any act of dishonesty whether relating to the Company, any Associated

Company, an employee or otherwise: or

812 are guilty of any Gross Misconduct or commit any serious breach of any of your
obligations to the Company or any Associated Company or refuse or neglect to
comply with lawful orders given to you by the Board: or reporting officer

8.1.3 are guilty of any conduct which in the reasonable opinion of the Company brings you,
the Company or any Associated Company into disrepute; or

8.1.4 shall be prohibited or disqualified by law from holding the office which you hold in the

Company or any Associated Company or shall resign from any such office without the
prior written consent of the Board; or

8.1.5 are in the reasonable opinion of the Company incompetent in the performance of your
duties; or -

8.1.6 = fail to observe and perform in all material respects the terms and provisions of this
Agreement (where such conduc

i
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to do; or

i. are declared bankrupt; or

are convicted of any arrestable criminal offence; or ;
fail to observe and comply with the requirements and obligations of any law which is

required to be observed in performance of your duties,

® o
P
O @

THEN the Company shall be entitled at its absolute discretion to terminate your internship
immediately without notice or payment in lieu of notice whereupon you shall have no claim
against the Company for damages or otherwise by reason only of such termination.

8.2 The Company may suspend you for the purpose of investigating any misconduct
alleged against you and during any such period, you shall not, except with the prior
consent in writing of the Board, or your reporting officer, attend at any premises of the
Company or any Associated Company or contact any other trainee, employee,
customer or supplier of the Company or any Associated Company. The Company
shall be under no obligation to provide any work for you during such period and you
shall, at the request of the Company, immediately deliver to the Company all or any of

its property.
9. OUTSIDE INTERESTS
You will not, during the course of your internship, be engaged in any capacity in any other

business without the prior written consent of a Director of the Company.

10. CONFIDENTIALITY

*You acknowledge that in the course of your employment with the Company you will have access

to, and be entrusted with, information in respect of the business and financing of the Company, its
Clients, its Clients’ clients, its employees, its dealings, transactions and affairs including any
parent or subsidiary company, another subsidiary-of parent company, joint venture company and
associated companies (together “Group companies"), all of which information is or may be
confidential.

You must not, either during your employment or at any other time after completion of employment
with the Company, divulge to any person or organisation any confidential information relating to
the Company, its Clients, its Clients’ clients, its employees and any Group company, except where

-required to do so as part of your duties while employed by the Company.

“Confidential information” includes all information which has been specifically designated as
confidential by the Company, its Clients, its Clients' clients, its employees or any parent company,
another subsidiary of parent or subsidiary company, joint venture company (hereinafter
collectively referred to as Group Company(ies)), any information imparted in circumstances which

-imply that it is confidential, and any information relating to the technical, strategic planning,

marketing, pricing or financial activities of the Company, its Clients, its Clients' clients, its
employees or any Group Company, the unauthorised disclosure of which would embarrass, harm
or prejudice the Company prAny Group Company. It does not include information which is

e during your emplpyrfe
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the company and thereafter, share the
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that any third person is able to ascertain the name of the Client or Client's client, in any social
networking site such as LinkedIn and Facebook or any job portal or site such as Naukri, Monster
and TimesJobs without the express prior written approval of a Director of the Company.,

Breach of the Group's confidentiality rules during your employment will normally lead to summary
dismissal for gross misconduct or any other legal recourse available to the Campany.,

11.INTELLECTUAL PROPERTY

All relevant Intellectual Property and all Intellectual Property Rights therein shall to the fullest
extent permitted by law belong to. vest in and be the absolute, sole and unencumbered property
of the Company or if it originates mainly from an Associated Company it shall be the property of
such Associated Company, or if it originates mainly from a Client Company, it shall be the property

of such Client.

i B [ You hereby acknowledge that because of the nature of your duties and the particular
responsibilities arising from the nature of your duties you have and at all times during
your employment will have a special obligation to further the interests of the
undertakings of the Company and of any Associated Company.

11.2 You hereby undertake to notify and disclose to the Company in writing the full details
of all relevant Intellectual Property forthwith upon the production of the same, and
promptly whenever requested by -the Company and in any event upon the
determination of your employment with the Company deliver up to the Company all
correspondence and other documents, papers and records, and all copies, whether
physical or electronic, or on any magnetic or optic or any other media thereof in your
possession, custody and power relating to any relevant Intellectual Property;

11.3 You hereby undertake to hold upon trust for the benefit of the Company or any
Associated Company any relevant Intellectual Property and the Intellectual Property
Rights therein to the extent the same may not be and until the same are vested
absolutely in the Company or any Associated Company;

11.4 You hereby assign for the benefits of the Company by way of future assignment all
copyright, design rights and other proprietary rights (if any) in all relevant Intellectual
Property;

11.5 You hereby, unconditionally and irrevocably waive your rights to be identified as the

author of any of the relevant Intellectual Property in which copyright subsists and not
to have the work subjected to derogatory treatment: and this waiver is made expressly
in favour of the Company and shall extend to licenses and successors in title to the
copyright in the work;

11.6 You hereby acknowledge that, save as provided by law, no further remuneration or
compensation other than that provided for herein is or may become due to you in
respect of the performance of your obligations under this Clause: and

11.7 You hereby undertake atifie expense of the Company to execute all such documents,
make such applicatiefs, give such assistance and do such acts and things as may in
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the opinion of the Company be necessary o desirable to vest in and register or obtain
letters patents in the name of the Company, its clients, its clients' clients, its
employees or any Associated Company and otherwise to protect and maintain the
relevant Intellectual Property and the Intellectual Property Rights therein.

law any relevant intellectual Property or the Intellectual Property Rights

To the extent that by
or belong to the Company or any Associated

therein do not, or are not permitted to, vest in
Company you agree

immediately upon the same coming into existenc
Company in writing a right of first refusal to acquire
negotiated and agreed between the parties in good faith.

e to offer to the Company or any Associated
the same on arm's length terms 1o be

12.SHARE DEALINGS

vou shall comply with all relevant rules of the Company, regulations, and laws in force in relation

to share dealings, debentures or other securities.

13.GENERAL

13.1 No failure or delay by the Company in exercising any right, power or privilege under
this Agreement shall operate as a waiver thereof nor shall any single or partial
exercise by the Company of a right, power or privilege preclude any further exercise
thereof of the exercise of any other right, power or privilege.

13.2 This Agreement supersedes all other agreements whether written or oral between the
Company or any Associated Company and you relating to your internship and you
acknowledge and warrant to the Company that you are not entering into this
Agreement in reliance on any representation not expressly set out herein. :

13.3 You warrant that by virtue of entering into this Agreement you will not be in breach of

any express or implied terms of any contract with, or of any other obligation to, any
third-party binding upon you.
a. You confirm that you have received or have had the opportunity to receive independent legal
advice as to the terms and effect of this Agreement and, in particular, to the restrictions contained
in the Confidentiality and Intellectual Property above.

14.NOTICES

14,1 Any notice or other communication given or made under this Agreement shall be in
writing and shall be delivered to the relevant party or sent by registered post to the
address of that party specified in this Agreement or such other address in India as
may be notified by that party from time to time for this purpose and shall be effectual
notwithstanding any change of address not so ngfified. '

14.2 Unless the contrary shall be provg
be deemed to have been given or_npae
and, if by delivery, at the time-t detvk

15.GOVERNING LAW (




This Agreement shall be governed by and construed in all respects in accordance with Indian fiawy
and the parties agree to submit (o the non-exclusive jurisdiction of the Courts of Mumbal as

regards any claim or matter arising in respect of this Agreement.
You will also be governed by all other instructions/rules/policies of the company, which are not

specifically mentioned in this letter,
I have read, understood and agree 1o the terms and conditions set aut in this Statement of 1 erms
of Employment. I also confirm that they supersede any other terms and conditions that rnay have

been in force at the time of signing this Stalemaent,

; P
Signature: _m@: Lk = A
Komal Chaudhari

Signed on behalf of the Company hy:

ﬁ;&’/’

Signature: =

Shailesh Dhuri
Chief Executive Ofﬁqer _
Decimal Point Analytics Private Limited

L X

Ld‘x‘.;i“' e

Arun Pratap Singh
Chief People Officer
Decimal Point Analytics Private Limited

Signature:

s —
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SOLUTI‘ONS

Date: 15th sept 2022
To: MR. Mohammed Waqqas

Subject: Offer Letter

1. 2 Passport size Photos

2. Copy of Aadhar Carg

3. Copy of PAN Card

4. Copy of Degree Certificate and Last Marksheet
5. Copy of Driving License and Passport

6. Blank Cancelled Cheque

We look forward to having you on board. Read & Accepted

MR. Mohammed Waqqas

Ms. Divyanj Bhagwat
HR Department

PRINCIEAL

MAULANZ, 320078 st i f;‘:ﬁi‘:!t’ltm

WATTRNIS L, o rd B, . st Nashik
L2

Amee Gandhi Fusion HvVAC Soh_:tion Pvt. Ltd.
+91 9604733854 Off No, 402, Business Enclave,
- Above Krishna Medical
Pancard Clup Road, Baner, Pune 45

amee@fusionhvac.c o.in
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HVAC SOLUTIONS

Professional Tax

‘= F

MLALLARA BURL AR AHR

| Amee Gandhi
491 9604733854

“pdddve JURAL

amee@fusionhvac.co.in

Fusion HVAC Solution Pvt. Ltd.
Off No. 402, Business Enclave,
Above Krishna Medical

Pancard Club Road, Baner, Pune 45

0
| Basic Salary (with DA) Fully Taxable 50 7500 90000 Gross
: 40% of
House Rent Allowance Tax Exempt 40 3000 36000 Basic
Telephone & Internet
Reimbursement Tax Exempt 1000 12000 | 1000 fixed
Bonus rate
Statutory Bonus 8.33% 8.33% 625
Other Allowance Fully Taxable 2875 34503
Employer rate
Employer P.F. Contribution | 12% 12.00% | 1320 15840 15000
Employer rate
Employer ESI Contribution | 3.25% 3.25% 488 5850
Gratuit 4.81% 0 0 12500
PLI/Bonus/Variable Pay/ Performance
Retention Bonus_ Pay 0 0 Yearl
Employee rate
PF Employee Contribution 12% 12% 1320 15840 15000
Employee rate
ESI Employee Conribution 0.75% 0.75% 112.5 1350
200
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FUSION

HVAC SOLUTIONS

Date: 15th sept 2022

To: MR, Mohémmad Sahil

Subject: Offer Letter

Dear Sahil,

This is a letter of employment for the position of “Trainee Design Engineer/ Site Engineer” in our
Organization on the terms we discussed while discussing this offer to you. Your detailed Letter of
Appointment will be given to you within ten (10) days of your joining the organization. As discussed,
your date of joining will be 27 September 2022.

We are pleased to offer you a package of Rs. 1, 72,503/- per Annum,

Your working hours will be 9:00 am to 6:00 pm with weekly off on Sunday only.

You are required to submit the following documents at the time of joining with Fusion HVAC Solution

Pvt Ltd.:

1. 2 Passport size Photos

2. Copy of Aadhar Card

3. Copy of PAN Card

4. Copy of Degree Certificate angd Last Marksheet
5. Copy of Driving License angd Passport

6. Blank Cancelled Cheque

We look forward to having you on board, Read & Accepted

MR. Mohammad Sahil

Ms. Divyani B.hagwat
Department

: o Fusion HVAC Solution Pvt, Ltd.
Amee Gand}
+;T(9604;333;354 Off No, 402, Business Enclave,

‘ Above Krishna Medical

Pancard Clup Road, Baner, Pune 45

amee@fusionhvac.co.in
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50% of
Basic Salary (with DA) Fully Taxable 50 7500 90000 Gross
40% of
House Rent Allowance JTax Exempt 40 3000 | 36000 Basic
|- Telephone & Internet
Reimbursement Tax Exempt 1000 12000 1000 fixed
. Bonus rate
Statutc_ry_Bonps 8.33% 8.33% 625
Other Allowance Fully Taxable 2875 34503
| Employer rate g
Employer P.F. Contribution 12% 12.00% | 1320 15840 15000
Employer rate I '
Employer ESI Contribution 3.25% 3.25% 488 5850
Gratui 4.81% 0 0 12500
TOTAL CTC e _ AT VD
PLI/Bonus/Variable Pay/ Performance
Retention Bonus Pa 0 0 Year|
: Employee rate
PF Employee Contribution 12% 12% 1320 15840 15000

ESI Emp_loyee Conribution
Professional Tax

Amee Gandhi
+91 9604733854

|

Employee rate
0.75%

0.75% I 112.8

1350

amee@fusionhvac.co.in

Off No. 40

200

AC Solution Pvt. Ltd.
2, Business Enclave,
Above Krishna Medical
Pancard Club Road, Baner, Pune 45
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